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Higher education holds the key to the destiny of a nation, for it 
deals with the most sensitive material, viz, knowledge, which is the single, 
most vital input in the process of development. Through higher educa¬ 
tion, a community accumulates knowledge from different sources, 
refines it through a higher process of research and renewal, disseminates 
it through its forma! and nonformal outlet and builds up a durable 
reservoir of knowledge to sustain itself as a living human society. 
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Over more than two centuries, India has developed one of the 
most expansive systems of higher education in the world. Around 170 
universities, both statutory and deemed, and 6000 colleges of different 
faculties dot the country, and provide higher education to about four 
5 million students. This huge enterprise has benefited the country in a 
number of ways, despite its shortcomings. It has produced young men 
and women who have excelled in their fields of specialization, not only 
in India but also abroad. Be it the traditional field of public administra- 
9 lion or the modern field of business management or the classical 
branches of physical, natural or mathematical sciences, the products of 
the Indian higher education system have not lagged behind their 
counterparts in other parts of the world. 
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However, there is much to do looking to the scope of and potential 
for the development of the immense human and material resources of 
the country on one hand, and the astronomical growth the twin fields 
of modern science and technology have been registering all over the 
world on the other. Rightly, therefore, has the New Education Policy 
(NEP)laid stress on consolidating higher education, correcting the 
imbalances that have crept into the system, infusing the new spirit of 
efficiency and excellence in all its departments and introducing innova¬ 
tions in its contents, procedures and approaches. The Programme of 
Action (POA), as a consequence, has charted a blueprint of a concerted, 
comprehensive agenda of actions designed to transform the Indian 
higher education scene into a veritable nursery of leadership in various 
domains of national life—academics, arts, business, industry, science, 
technology, politics, social service, and so on. 


EDSTATS—Software for 
Educational Statistics 24 

Biotechnology Qsntre 25 

Additions to AlU Library 27 

Theses of the Month 28 

Classified Advertisements 35 


Opintont ei^rMMd in tho artlclts 
•re tlMM of ^ contributors and 
do not neceaserily refleet th« 
poUdM of tho Aaao^tlon. 


Bfiiarl 
81IT 


Sv 1 




The POA. by implication, iterates that the system of higher educa¬ 
tion inherited by the country from the British, and marginally modified 
since independence as a result of the recommendations by various 
deliberative bodies, particularly the University Education Commission 
(1948-49) and the Education Commission (1964-66), needs to undergo 
major changes conceptually, philosophically, pedagogically and 
managerially to realize the spirit of the NEP. 

This indeed, is a stupendous task because of four main reasons. 
First, the sheer size of the system is frightening. It involves a 
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tremendous amount of investment* be it of resources* 
funds, materials, personnel lime, energy and even 
patience and perseverance even if a small change is 
to be carried out. 

Secondly, the problems generated by the size are 
further compounded by a bewildering diversity in the 
system which not unoficn assumes features of chaos ! 
Take, for example, the plethora of statutes, ordin¬ 
ances, regulations and roles governing the functioning 
of universities, their authorities, departments, 
afTiliatcd colleges and recognised institutions. 

Diversities of courses, examination systems, condi¬ 
tions of service for various categories of employees, 
work load of teachers and hundreds of other things 
pertaining to the admission of students, instruction, 
grant-in-aid by the governments, assistance by- 
agencies like the UGC, role of the private manage¬ 
ment bodies, etc. are loo numerous and complicated 
and too confusing not to overpower any meticu¬ 
lous planner or administrator engaged in running the 
apparatus. 

Thirdly, paucity of funds, coupled with multipli¬ 
city of demands for needs ranging from bare survival 
of institutions, many of which have mushroomed to 
satisfy nonacademic considerations, to quality-orien¬ 
ted developmental programmes and projects 
seriously handicaps any sincere, well-planned endeav¬ 
our to bring about a substantial change in the system 
and its working. 

Fourthly, there are numerous human factors that 
are culture-specific in Indian context. For various 
reasons we tend to prefer the status quo however 
unpleasant or inconvenient it be. We lend to avoid 
taking risks lest it should up.set the established 
practices. And even though wc have adopted the 
mode of western democracy based on the principles 
of equality, freedom, and justice, we tend to extol 
the virtues of conformity, feudalistic subservience 
and hierarchical hegemony. This is why many a 
time we lack the necessary political will, intellectual 
honesty and moral courage to dissent, to innovate, or 
to implement a decision. This is why wc often falter 
and deviate from the desirable path. It seem* we 
shall need more time and a stronger character in order 
that our private morality may match with our public 
professions and performance in respect of all walks 
of life, particularly education. 

NEP lailiatives 

Hie country, however, cannot afford to wail and 
postpone the inevitable actions to initiate changes in 
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higher edocation. Fortunately, certain initiatives 
have been taken to set the tone. The most notable 
are as follows. 

(0 The Indira Gandhi National Open University 

This initiative promises to make a significant 
breakthrough in our perceptions of higher education, 
its philosophy, structure, curriculum, strategies of 
instruction and evaluation, and methods of manage¬ 
ment. The experiment is in its infancy, and wc shall 
need patience, sympathy and understanding to watch 
its performance in the years to come. 

(li) National and State Councils of higher education 

This is an initiative in the area of the structure 
of the system of higher education, performance 
evaluation and management. The concept will bring 
about a fundamental change In the conventional 
notions and praciice.s of administrative control, 
academic supervision and institutional accountability. 

(fiV) Autonomy far colleges and university departments 

After much hesitation and dithering, it seems, the 
idea of autonomy, almost in a limited aense. will 
begin to percolate in the hearts and minds of all 
concerned with higher education in India. Tven in 
the thick clijnaic of skepticism, given a fair trial, this 
innovation in educational management holds out a 
promise for a positive change in other domains, 
tool. 

(iv) Restructuring of courses 

Already initiatives have been taken in the form of 
centres for curriculum development and institutions 
for leadership in the field of academic change. A 
few universities, notably the University of Poona, 
have undertaken pilot projects to redesign courses 
of study. This is a significant step to rejuvenate 
higher education in the country. 

(v) Academic SiaJJ College 

Around fifty ASCs have already been established 
in selected universities, and most of them have begun 
organising four-week refresher courses for probation¬ 
ary teachers in affiliated colleges. Some have, on 
their anvils, enrichment courses in different subject 
arras. Pursued single-mindedly, this initiative will 
go a long way in implementing redesigned courses 
in our universities. 
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These new initiatives taken in the wake of the 
NEP and the POA, though few, are significant, 
inasmuch as they are harbingers of consistent, on¬ 
going and gradually expanding strategy of consolida¬ 
ting, renovating and enriching the system of higher 
education inherited from yester years, and moderni¬ 
sing, reinforcing and diversifying it for our future 
needs. 

The initiatives taken so far, however, give an 
impression of picking and choosing stray elements, 
developing an impromptu implementation strategy 
for them, and scatter them far and wide. They do 
not appear to form the part of a well conceived, 
coherent and comprehensive mosaic that should fit in 
an anticipatory design for the next decade or two. 
Perhaps, these beginnings might have been intended 
to serve as morale-boosters or climate-builders that 
might generate a psycho-cmoiional ethos in the field 
of higher education, in particular, and in the country 
as a whole, in general lo whet the appetite for change 
and renewal in higher education. Whatever it be 
the process of the implementation should be closely 
watched, continually monitored and rigorously 
evaluated from various angles in order lo follow it 
up with a bctier-designcJ scheme of new inirialtvcs 
in specific areas. 

As stated earlier, the field of higher education in 
India sulfers from a number of inadequacies and 
shortcomings to which reference has been made in 
the document of the NEP, Fortunately, we arc 
aware of our weaknesses on one hand, and are 
cognisant of our limitations and constraints lo remedy 
them on the other. The Governments at the centre 
and in the stales have demonstrated their genuine 
desire lo help improve the state of affairs in the field 
of education, incinding higher education, by almost 
doubling the financial outlay on education in the 
very first year of the implementation of the POA. 
This augurs very well for the various plans and 
schemes for the development of education, particulary 
higher education, whose case for a higher allocation 
of funds is likely lo get a less responsive hearing in 
view of the shrill cries of the much longer starved 
field of elementary education whose needs are 
decidedly not less genuine or urgent. 

Those in the field of planning lor change and 
development at different levels in higher education 
should therefore, adopt a holistic approach to the 
entire enterprise. The plan of initiatives should be 
spread over aileast a decade, and the programme of 
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action involving the specific initiatives should be 
broken up into smaller units of time. The whole 
process must be participatory, suitably involving all 
concerned with the system at a particular level The 
involvement must be genuine and effective, and based 
on a sense of mutuality and collegiality among all. 
This exercise will have to be done at the following 
four levels ; 

|l) The college,institute level 

(2) The university level 

(3) The state level involving the state council of 
higher education, the directorate of education 
and all other coordinating agencies in the 
field of higher education in the stale 

(4) The national level involving the national 
council of higher education, the UGC and 
all other agencies working in the field of higher 
education. 

A suitable and effective provision shall have to be 
made to ensure coordination, intra and inter-com¬ 
munication. monitoring, evaluation and feedback to 
realize maximum fruition with minimum wastage. 

New Initiatives 

In order to ensure order, uniformity and coher¬ 
ence. the new initiatives may be grouped in compact 
areas pertaining to the field of higher education. These 
areas are as follows : 

(I) The situcture of the system of higher education 
& its subsystems 

Under this umbrella would be included several 
agencies, activities and practices that are required to 
be structured. Various working groups, committees, 
time-tables, workplans, staff patterns, etc. have set 
structures. Initiatives a/TeetJOg structures whether at 
micro or at macro levels can be thought of. We have 
mostly left the various structures untouched conside¬ 
ring them lo be too sacred to change. Why should 
we not try a structure like a flexible community 
college model ? 

(2) The curriculum 

The erstwhile academic programme in colleges and 
universities has hinged on set syllabuses, prescribed 



textbooks dad stereotyped quesilon-pipsrs, aad the 
coacept of a global curriculum has been a stranger 
Various models of curriculum can form a part of 
initiatives aimed at curriculum reform. The idea of 
redesigned courses is an important initiative that can 
be expcrimenied on step hy step, at least in soft 
Faculties like arts and commerce to begin v^ith- An 
interdisciplinary curriculum with flexible boundaries 
of subject areas is also a challenging domain for an 
initiative. 

(3) The instructional programme 

This is a vast area involving methods, materials, 
media, evaluative procedures, remedial and com¬ 
pensatory teaching, study habits, learning problems, 
etc. It is a very fertile field waiting for experimenta¬ 
tion, innovation and action research. 

(41 Simlent personality development 

Students as clients, beneficiaries and participants in 
the enterprise of learning have a variety of growth 
needs, problems of adjustment and goals of develop¬ 
ment. individually and collectively. Activities and 
programmes aimed at promoting students' intellectual, 
scholastic, emotional, social and moral growth, and 
their maturing into useful citizens can form a part of 
several initiatives. It is almost an untapped field of 
meaningful work on the part of teachers, principals, 
research workers and administrators. 

(5) The Teacher 

The four Rs pertaining to (he tcacher—Recruit- 
ment. Retention. Reward and Renewal constitute a 
challencingcontinuum for purposeful work. The Acade¬ 
mic Staff Colleges is a new initiative in its very early 
stage of implementation. Several initiatives can be de,si- 
gned in the areas of teacher competence, preparation, 
performance evaluation, professional equipment etc , 
under various programmes of personnel development 
in higher education. 

(6) Educational Management 

Initiatives in the fields of planning, financing, 
administration, organisational climate, private and 
public models of management, managerial practices, 
role of the government and politics and arategies of 
management arc some of the challenging areas for 
experimentation and eventual improvement with a 
view to improviog ths entire system of higher educ^' 
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tion. The proposed model of an autonomous college 
is Just one example of what meaningful contribution 
can be made in this area of think iog and action. 

(7) Societal role in higher education 

What is the role of society in organising the system 
of higher education ? There are a number of 
problems and issues in this unexplored area. Relev¬ 
ance of education to societal needs has been focussed 
in the NEP. This demands investigation and follow¬ 
up through pointed initiatives 

In (his way, hierarchies of initiatives can he 
evolved for each of the seven areas of higher educa¬ 
tion. dovetailed into a comprehensive plan of action, 
and implemented sysieradlically with a view to impro- 
ing higher education in respective areas. We need a 
global plan providing for a variegated gamut of 
initiatives in various areas. The beginning that has 
been made with a few initiatives may provide us 
valuable data to help us design a much wider canvas 
of initiatives. Only if a vertically coordimied plan 
from the grassroots level of a college or an institute 
to (he national level with the apex body of the Na¬ 
tional Council of Higher Education is developed in all 
detail, can we hope to have an all pervasive, partici' 
patory programme of improvement in higher education 
in the country. 

Conclusion 

Higher education in India as inherited from the 
British and modified by us since 1947 is not an adequ¬ 
ate toot to meet the myriad leadership needs of a 
resurgent India, a dynamic democracy based on the 
principles of equality, equity, secularism and socialism 
and a vibrant economy supported by modern science 
and technology. Higher education will have to be 
attuned to the needs of the India of tomorrow, the 
India of the world of the fast track of the twenty-first 
century. 

The series of new initiatives that the country will 
have to undertake to transform the tradition-oriented 
narrowly-conceived field of higher education into a 
living nation-building adventure turning out captains 
of business, industry, arts, literature, culture, science, 
technology and civh; life will have to be designed with 
sufficient imagination, courage *and conviction—(he 
qualities that distinguish a creative |Nitb-fioder from 
a conformist pedmtiian. P 
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Autonomous Colleges in Quest of 

Quality Education 

K K Bajaj* 


Of late, we are getting increasingly conscious of 
our present and future. This is so perhaps for the 
reason that our survival is linked to the quality of our 
education both at the micro and the macro levels. 
Cultivation of competitive competence is the quin> 
lesseocx of all our educational planning and effort. 
When we talk about the twenty first century, we in 
fact think about the unprecedented opportunities in 
the history of mankind that it is expected to offer to 
those who would be prepared to grab these. Thus the 
present challenge lies in preparing ourselves. parti> 
cularly the youth, for these possibilities of progress. 
Challenge of the future is indeed a challenge. In the 
present day context, education is the most important 
instrument of social change. This is looked upon as 
u vital input for bringing about social iranslonnilion. 
I.ducailon. as such, has to be conceived us people's 
policy to strengthen our socialistic pattern of society, 
svitli a definite quest for quality. 

There has always been a near unanimity about 
the view that the greatest crisis in our national life is 
the crisis in our education. Late Prime Minister Mrs. 
Indira Gandhi acknowledged the need to overhaul the 
system of education way back in January 197.C and 
our present Prime Minister Mr. Rajiv Gandhi, in his 
very first broadcast to the nation on 5ih January. 
l9iS5, gave a call for the New Lducuiion Pidicy. 
Thereafter the whole spectrum of education was sub¬ 
jected to a national debate, its imbalances and dispari- 
lies were sought to be ironed out and a definite Plan of 
Action offered by the Government for implementa¬ 
tion While the New Education Policy highlighted 
the growing concern over erosion of essential values, 
it suggested readjustments and experiments in its 
quest fur quality and greater capability in the modern 
context. 

In the present system, the survival of the colleges 
with the universities alone, has its complexities and 
dilemmas. Affiliating procedures of the universities 
help curb establishnfient and multiplication of spuri- 
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ous and fake institutions coming up in the name of 
higher education. Besides this, the universities stand 
established and acknowledged as examining bodies. 
They also act as unifying agents in administering uni¬ 
form syllabi, and provide academic leadership. The 
universities embody collective thinking and innova¬ 
tion in achievement of educational goals through the 
colleges. However, at times, the universities as apex 
academic bodies get dominated by the new Tangled 
Deans and administrators and as a result of this 
the system gels dehumanised and divorced from the 
requirements of the colleges which have their own 
ethos and work culture and constraints. There can 
be no denying the fact that the problems of univer¬ 
sities and the colleges are different and require to be 
solved dilTcrcnlly. The Ilow of information and deci¬ 
sions from the universities to the colleges, at times 
i.s slow and inidequite and this hampers the urge of 
the colleges to improve. It is apparently for these 
reasons that the revised guidelines on the scheme of 
autonomous colleges issued by the University Grants 
Commission. 1986. emphasise the need for autonomy 
in the following words ; 

The affiliating system does not allow the required 
freedom to the colleges to meet the demands cast 
upon them. The existence of a large number of 
artiliaied college^ in a university has become a 
dragon the process of miulernisation and impro¬ 
vement of Standard's The decision for bringing 
about innovations can be taken speedily in a smal¬ 
ler body and can also be implemented more effec¬ 
tively if it is acted upon by those who take the 
decision. 

In view of this, the concept of autonomous colleg¬ 
es aims at giving opportunities to the teachers and 
students to make innovations, utilise their creative 
talent, improve the standards of teaching, examina¬ 
tion and research and quickly respond to social needs. 
It is a vital step in the restructuring of relations bet¬ 
ween a college and a university. An autonomous 
college will take up the responsibility of academic 
programmes, the content and quality of teaching and 
for the admission and assessment of students. 

Thus we can see that the preamble of the scheme 
has set up its object very clearly at quality education 
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dnd all Us prugrammes and pursuits would be direct" 
ed towards this goal alone. While conferring autono¬ 
mous status on any institution, such criteria as its 
academic reputation, performance, faculty, library, 
accommodation, financial and administrative manage¬ 
ment would bs taken into account. The whole mecha¬ 
nism for implementution of autonomy in the college 
would undergo a series of measures to ensure its 
smooth functioning and viability. It will be ensured 
that it is a corporate effort on the part of the teachers, 
the University, the Government, or the Management, 
the University Grants Commission and of course the 
students of the institution concerned It would only 
be through this set-up that the clement of accounta¬ 
bility would also emerge from the experiment. 

As a prerequisite towards the implementation of 
this scheme, the present affiliating procedure has to be 
discontinued and abandoned and the colleges so iden¬ 
tified, have to be allowed to develop and devise 
academic programmes according to their creative 
faculties and available resources. In the process, 
while the universities would continue to offer guidance 
and cooperation, they wou.d indeed be relieved of the 
non-academic function of adminisiering the system of 
affiliated colleges. The universities would then be 
left to develop higher teaching and research models to 
enhance (he horizons of human comprehension- 
They would concentrate on quality of higher educa¬ 
tion at their level alone whereas the autonomous 
colleges would cater to quality education at grassroot 
level of higher education and would provide for a 
more reliable and viable base for entry to (he univer¬ 
sity. The universities would strive to be centres of 
intellectual leadership, academic excellence and ulti¬ 
mate learning. The colleges would embark upon a 
more articulate support system in this context The 
autonomous colleges may aim at achieving quality 
education through such independent actions as : 

(i) Curriculum reform with students and teachers 
interacting in the context of the prevailing 
cultural, social, economic and other problem.** 
with a view to evolving Cools and strategies 
more suited to these and within the frame¬ 
work of our common heritage and relevance 
to community. 

(ii) Giving leadership in each subject and making 
the academic packages more flexible, meaning¬ 
ful and workable. 

(ill) By creating interdisciplinary linkages to 
attempt solutions of the socially relevant pro¬ 
blems through integrated approach. 
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(iv) By promoting local initiative and talent to 
ensure quality education for socio economic 
improvement of the area, particularly the 
rural set-up. 

(v) By micro planning in such a way as to involve 
all the members of the institution to improve 
the quality of education through a better deli¬ 
very system. 

(vi) By creating area and subject specific pockets 
of research in such a way as to set up models 
of excellence and interest for locally keen 
students. 

(vii) To create total awareness in and around (he 
area in (his educational initiative and autono¬ 
my so as to promote emotional integration 
and national unity This would correlate the 
college to community and its needs 

(viij) By restructuring evaluation strategies in the 
context of local conditions including local 
ecology. 

(ix) By determining priorities of thrust areas and 
by proper deployment of funds for the same. 

(x) By devising insirumenial procedures and by 
aiming a better communication skills and 
through better teacher orientation for the 
same 

(xi) By encouraging interest in co-curricular acti¬ 
vities and sports and by generating healthy 
competition among pupils and by inculcating 
a sense of pride in our rich cultural heritage. 

These are some cf the measures that can go a long 
way in fulfilling the quest for quality education and 
making the proposition of autonomous colleges a 
success. 

While (he scheme has some of these complimen¬ 
tary points for its success, it has some apprehensions 
to evoke as well. Let us briefly go into these, so (bat 
we could evaluate these also. It has been argued that 
there is nothing wrong with the presciu system of 
affiliating universities. If our system has not yielded 
(he desired results, the fault lies with those who are 
concerned with it and who have contributed directly 
or indirectly towards the crisis in education (hat we 
are facing today. We have to set our own house in 
order and partly set ourselves right. For this, lack of 
political will has usually been given as the one im¬ 
portant reason. Through proper motivation and 
management we could still achieve belter results even 
under the prevailing system. Under the scheme of 
autonomous colleges, the autonomy works at three 
levels, i.e., the Governing Body/Management, Acade- 
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mic Council and the Board of Studies. In the con¬ 
text of Governing Body it has been argued that the 
assortment of people with diverse backgrounds, aui- 
ludcs and (raining, would play hjvoc with the enure 
system of governing ihe college, It is suggested that 
deinocraiic inanagemcnt of educational institutions is 
not solely the right kind of management and that 
instead, the managcmehi of colleges should be ihc 
prerogative of only the mentally alert and dynamic 
academics. All kinds of political and i^ocial leaders 
cannot be irusied to run ihcsc colleges clUcienlly and 
objectively- The ibrusi areas of educational advancc- 
nicni and research, cveii if identilied, by the faculty, 
would pass their comprehension. In their hands even 
the-concept of capitation fee would gel legitimised as 
(here would be no other way to financial autonomy. 
This would he self-defeating in itself and would make 
the scheme counScr productive and liability prone 
The Board of Studies and the Academic Council too 
would be subservient to such *a management and all 
their actions would guided and governed by such a 
management. 


But all these arguments notwithstanding, we have 
a bold framework worthy of our attention and 
initiative, to experirnent for our quest for quality 
education and local planning* In fact the concept of 
autonomous colleges is a new landmark in our pro¬ 
gressive thinking in educational planning to promote 
a new independent work culture in our colleges and to 
free them from their dependence on universities which 
otherwise should only be the centres of advanced 
higher learning and academic excellegce After all 
this academic and funciional autonomy is not absoluve 
and for ever, to begin with. The periodical reviews 
of these colleges and ih^ir evaluation with regard to 
their contribution and performance, viability and 
control, would alone ensure them to continue with 
autonomy. Thus, there is clearly the concept of 
accountability attached to them. And it is expected 
that the autonomy coupled with accountability will 
really fulfil the nation's quest for the quality educa¬ 
tion which autonomous colleges can provide. So 
the experiment is worth trying in the larger intere.st of 
educational growth. [J 


Sanjay Gandhi Post Graduate Institute of Medical Sciences 

Voit Box No 375, Rae Bareli Road, Lucknow 226 001 (L.P.) 

ADVLRTISFMLNT NO. 37 88 LAST DATE: I5rti September 1988 

REQUIRES 


Si. No. Name ttf Post No of Posts Pay-Scalc Total* Age 

(Pre-revised) emolumeDts 

I, ^ Tcclyiicinn 30 Rs. 470-735 R.s 1221 - 35 Years 

QL’ALIFICAIION 

B.Sc. CindidiiU's with diploma or a ccriificaic in Medical Laboraloty Technology and 
experience in relevant .speciality vsill be given preference. Candidates w'ith DMRIT qualifica¬ 
tion will be con'^idered for appointment in the Department of Nuclear Medicine. 

KXPLRIKNt K 

Minimum 3 Years cxp^‘riciico. 

Candidates with special experience in Cardiac monitoring Treadmill test. Heart-Lung- 
pcrfiision. Cardiac Caih Lab, EPG. LMG. Cal Scan. Ultrasonography, Dialysis, CSSD, OT 
prexeJures, Nuclear Medicine. ICU. Immuno-Histochcmistry, Cytology. Hematology, Micro¬ 
biology, Serology, Tissue Culture, Cytogenetics. HLA Typing, Immunological techniques, 
Radio-lmnuino avs iy. an;ilytical techniques, animal experiments, physiotherapy. Endoscopy 
and Clinical Chemistry will be given preference. 

AjN:irfcc increment uplo 5 can be given to deserving and experienced candidates on 
the recommendutiun of .Selection Committee. Allowances as‘admissible to the employees of 
U.P. Government will be provided: Relaxation in ;igc as per rules may be considered in other¬ 
wise qualillcd condidates. Candid:iles belonging to SC ST and other categories will be given 
preferetue as per rules. 

Candidales having intermediate qualification with diploma in Medical Laboratory 
Technology or In Radiography may also be considered in c:i&e they possess experience of work¬ 
ing in a huge Teaching Research Institute of ai least 5 years, if suitable candidates wiih B.Sc. 
qualifications arc not available. 

Typcwrillen applications should be sent to the undersigned under registered cover with 
photostat copies ivfniarkshccts and certificates in support of qualifications,, experience etc., 

(giving full details of dates and nature of the work done), pay certificate from the present 

’'^'^Pl'^^'pcrsons in employment shpuM send their applications through proper channel. The 
Director reserves the right to reject any or all applications without assigning any reason. In- 
,complete applications arc liable to be rejected 

^ ^ CANDIDATES MUST MENTION ON TOP OF APPLICATIONS THE SL NO., 
NAME OF POST AND ADVERTISEMENT NO. 

Prof. B.B Sethi 
DIRECTOR 
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Madurai Kamaraj University 

MADI;RAI-62S 021 

Notificarion No. R/29/88 

Applications in the pres:ribt:d form arc invited for the following posts in the Department 
of Management Studies of this ■Univcrsity> 

1. Professors - 3 (Three) 

2. Readers *. 2 ( fwo) 


Professors 
Readers 
Lecturers 
Placemenl-cum- 
Programme Officer 


; 2 (Two) 

; 1 (One) 
SCAI.K5 OF PAY 


Professor 
Reader 
Lei.turer 
Placement-cnm- 
Procramme Officer 


Rs. 1500-60-1800-100-2000-125;2-2500 
Rs. 1200-56-1300-60-1900 
Rs. 700-400 100-50-16tK) 


Programme Officer ; Rs. 1200-50-1300-^0-1‘>00 

iThe^mplementaiion of the JU G.C. scales of pay is under consideration). 

Essenlial QualiKcations required for Posts 1 to 3 

1. Educational Background : 

(a) MBA Degree and Doctorate in Management or in any other discipline. 

(b) Any Post Gradoatc degree with Doctorate in Management. 

2. Work Experience : 

(a) PCJ Teaching experience for allcast 10 year's for Professors. 

(b) PG Teaching experience or Exccutivc/Officer level experience fur allcasl 5 years 
for Readers 

(c) Teaching experience preferably at PG level or Execuliv'ft/Ofliccr level tor 
2 years. 

Desirable QoallficarioDS 

(a) Experience in Management Training and.'or Management Consullanty. 

(b) Involvement in professional organisations and activities. 

Essential Qualifications required for PlaceDient-cuiD-Pro{;raBini€ Officer 

• Candidates with MBA degree should have atleast S years of icachmi’ cxpcricnLc Officer 
level. 

Candidates for all posts should possess ‘B' Grade in the 7 point scale, or 55”; uf marks 
in their P.G. Degree examinations. 

Appointment of persons on deputation will also be considered, ilic candidates arc Anind 
suitable and the employer is agreeable to spare the services. 

The prescrit^d form of application' and full detaUs regarding! cs.scniial general and special 
qualifications and experience required can be got from the undersigned on requisition accom¬ 
panied by : 

(a) a self-addressed envelope with postage stamp.s to the value of Rs. 4.00 affixed there¬ 
on: and 


(h) a Slate Bank of India challan hr R. 30'- (Account No I of jhe Madurai Kamaraj 
Lmiversiiyl or Demand Draft for R.s. 20 - payable at Madurai drawn in favour of 
the REGISTRAR. MADURAI KAMARAJ UNIVERSITY. MADURAI 625 021 ^ 
(c) Money, orders and postal orders will not be aorepicd. 

The notification number should be quoted in the requisition i.e. R/2‘>/88. 

The last date for receipt of applications is 9.9.1988., Applications received after the 
due date will not be considered. 

Dr, T. SirasankaraD 
SEClSTRAIt 
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A NEW OUTLOOK 


DelincBtine technology oriented changes in (he future, Dr. S.Z.. 
Qasiin« Secretary to the Gorernmentof India, Hepartment of Ocean 
Development, presented a scenen'o of fatnre India, particularly for 
(he year 2(MM) A D and beyond (u show that wc will be faced with a 
new society with new ralues and concepls depending on the jnodei'o 
marvels of science like computerisation, robotics, etc. This will re- 
i|alrc new values of life, a new outlook. Or. Qasini was delivering 
the Convocation Address at the first Convocation of Bhavnagar 
llniversity. He called upon the universities ‘'lo suitably prepare 
iheir students right now through leaching and training in (he classes 
and outside so that they can adjust Uierusclves well to the environ- 
tnenl of tomorrow*'. Kxccrpls 


I 


ImmcUialcly after independence 
the most imp<.vrlani task bcTure the 
country was its sociLi-ccdnoinic 
development based on- modern 
icicnec und, Icclinoluyy. Thanks in 
the leadership and the* vision of 
Pandit Jawaharlal Nehru, it was 
soon recognised that the concept of 
modernity is essential for India for 
its progress,"and a. scicntilic temper 
was necessary to •iicliieve il The 
progress of cducaihtn has been ac¬ 
celerated iKtause of scver?l factors. 


edvicalkm became b-caiue 

of social foroci arising fforn new 
Convictions about science, about 
najionalism. about economic deve¬ 
lopment and about human dignity. 
The cumulative elfccl of these led 
to an upsurge of public interest and 
support for tbe various forms of 
higher education. Side by side, 
education also gave the irresistible 
urge among the younger gcncraiicm 
to obtain higher degrees as a means 
of fulfilment of (heir dreamsno play 
a meaningful r^c in the develop' 


mciit of the country. This efTecl was 
particularly noticed amongst the 
cconi'mically and socially backward 
classes. All these factors led In a 
fast expansion of education Thin 
the doors of educational institutions 
wt:rc thrown open lo all The reituh 
has been that wc have now in the 
country ibird largest scientific and 
technical manpower, the level of 
which is comparable with, the rich 
and the developed countries of the 
world, 

U 

India is a country c)f ilie dimen- 


siic. popuhuion. skills, diversity 
and natural resources. The appro¬ 
aches to development, which may 
be applicable to smaller countries 
arc of little relevance of India. For 
an economy of continental dimen¬ 
sion. the bulk of the market for its 
industrial goods has to be found 
within the country. The-increasing 
number of workers engaged in the 
industrial and services sectors and 
their families have to be fed from 
the food produced within the 
country. Naturally, therefore, the 


growth agn’cultura output, 
specially that of foodgrains, has to 
be increased at a substantially 
higher rate, close to 5 per cent per 
annum. Such an increase in agri¬ 
cultural output will create the right 
type of environment for the rapid 
e.xpansion of the country. To make 
il possible, merely a higher rate of- 
capital formation in fixed assets will 
not be su/Ticienf. What is required 
is organi.sationaJ'and insfitutionaJ 
change, an accelerated change in the 
technology of agriculture and indus¬ 
try. A change which may provide a 
quantum jump. We have already * 
prepared a good foundation for 
taking a big leap forward. Thus, 
on the agricultural front, there is a 
buffer Slock of 25 million tonnes. 
The annual production of food- 
grains has reached 155 million 
tonnes and ii is going to increase 
further. In industry, we are now 
among the first eight counlrics in 
the world. Our railway is one of 
the largest in the world. In shipp¬ 
ing, we are the second largest ship 
owning country jn the Indo-Pacjfic 
region. Practically, every consumer 
item is now being produced in the 
country. This has all been possible 
because (he planners could foresee 
thar without liberalisation ofcduca- 
lion and an increase in the empha¬ 
sis on scientific and.tfechnical edu¬ 
cation. the development of the 
country could not attain the desired 
pace. However, we have to go 
much faster to improve llie quality 
of life of our people. 

HI 

In the last five decades before 
Independence, there was a renais¬ 
sance in Indian science whith pro¬ 
duced seieniists of the calibre ol'Sir 
J.C. Bose, Sir C V. Raman. S.N. 
Bose. Srinivasa Ramanujain and 
several others who contributed very 
significantly to thegrowth of Indian 
science. These pioneers worked in 
areas of basic science. Their work 
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was essentially ediicatiooal institu¬ 
tions. At that time, educatto&al 
institutions proviJed unique oppor¬ 
tunities for accomplishing work of a 
highly innovative nature at a low 
cost. This was due to an academic 
environment in which fewer but 
bright young persons participated. 
The .situation, however, changed 
after IndcF>endcncc It was realised 
that the progress of the society was ' 
not possible without education and 
more particularly without science 
and technology. These were, there¬ 
fore. allowed lo develop as a major 
instrument for bringing about social’ 
and ecorioiuic changes. Then came 
Dr. Homi Bhabhn, Dr Vikrdh) 
Sarabhai and others, whose efforts 
resulted in major development in 
industrial research, nuclear energy, 
space research and advanced studies 
in fundamental areas of science. A 
large base of science has now been 
built over the past four decades The 
research institutes, national labora¬ 
tories and the universities have pla¬ 
yed a great role in providing such a 
base But in the future, wc have to 
concenirale on applied and indus¬ 
trial areas of research, so that the 
scientists and icchnotogi&ta could 
meet the challenges of modern 
India. The universities should now 
give a thrust in this directiion while 
formulating their curriculum and 
deciding the method of feachng. 

I would also like to indicate that 
a lime has come when the univer¬ 
sities shPuld concentrate on the new 
and emerging ateas of science. It is 
said that jf fifiecs were the age of 
atoms, s/.ities that of electrons, 
seventies that of biotechnology, 
eighties and beyond will belong to 
space technology and ocean scien¬ 
ces. Therefore, the universities 
should lay proper stress on these 
subjects and ensure that the techni¬ 
cal manpower in sulScient numbers 
is provided in these specialised 

areas- 


IV 

Obr achievements in the field of 
education are indeed impressive. 
However, there arc two disquieten- 
ing a.spects of edueation. which 
require immediate attention. Not¬ 
withstanding (he efforts made by 
the Government in making massive 
investment in the spread of educa¬ 
tion, nolvviihstanding the directive 
principles of the State Policy requi¬ 
ring free and compulsory primary 
education, the fact remains (hat 
cfTcclive enrolment in the primary 
sector ispnly a fraction of what for¬ 
mal figures of enrolment would 
indicate The stagnation and drt»p- 
out rates arc very high at this level. 
The reason in most of the c;iscs is 
economic. FurlheTmore. the quality 
of education at the primary level 
lc%vc> much to be desired. Many 
schools do not even have the black¬ 
boards (o write on. not to speak of 
the comforts of public schviols like 
electricity, ucconimodation and all 
other accessories. The result is that 


most children coming from poor 
and uneducated families are denied 
the opportunity of vertical mobility 
in education. A considerable por¬ 
tion of our promising talents do not 
go up (he ladder. It is a tragic situ¬ 
ation. We are reminded of the 
poetic words “Many a fiower are 
horn to blush un!;ecn'''- The univer¬ 
sity education becomes a part of 
elitism The promotion of this elite 
class in the realm of education has 
imposed a heavy burden on the 
education sysicni anil what is still 
worse is that in many cases, it has 
thrown up an educated class with 
specialisaiion in areas, to which 
they arc quhe often not mentally 
suited My contention is that cut¬ 
ting olf a hug,= chunk of promising 
iclcnts; for reasons purely social and 
economic, at tht: primary and 
Secondary levels of education makes 
avail ibic lo the university not al¬ 
ways t^ic reii! products of the soil 
for fiiriher education and upbring¬ 
ing. ft is high lime that wc paid 
due aticnpon to this aspect to en* 


association of INDIAMMVKRSITfES 

CORRKSPONDENCK COURSE IN KVAIA ATION 
MKTIIOIKILOGV & KXAMINAMONS 

Applications arc invited 1‘roin college uivivcrsiiy teachers for 
admission lo Correspondence Courses in Evaluation McihodolLigy and 
Examinalioni at Basic Level, Intermediate l.c%c! and Advanced I.cvcl; 
Special Professional Course, The duraii<.>n oi each of the three courses 
is six monlh.s. A personal 'ConUcl Programme' for three days is 
planned for each of the three courses. Universities Institutions sponsor¬ 
ing candidates can meet the registration course fees from out of 
unassigned grants by UGC. 

Request for prospectus and application form accompanied by a 
crossed Indian Postal Order for Rs. 10 - drawn in favour of the 
Secretary, Association of Indian Universities and a self addressed 
stamped envelope (Rs. 2/-) should reach the Director (Research), 
Association of Indian Universities. .AfU House, 16 Kolia Marg. New 
Delhi 110002. Last date for receipt of applications is 15(h Sepiembcr 
for non-sponsored and 26th September, 1^8 for sponsored candidates. 




sure that children coming from poor 
faniilies particularly the first gene¬ 
ration learners, are not denied the 
opportunity of vertical mobility and 
of entering the portals of the uni¬ 
versities. 

V 

The application of .science has 
enabled man to harvest the resour¬ 
ces availahie in nature, which have 
been lying untapped so far so as to 
improve the living conditions, and 
eradicate poverty and disease In 
short, science and technology has 
transformed the quality of life that 
exists today, in the near future with 
the improvement in robotics, tele¬ 
communications. space and ocean 
technology, life pattern will further 
be modified. A stage is soon coming 
when, fis Carter Henderson observes 
“upto 75‘,'ij of all current factory 
jobs in industrialised countries 
could be done by robots before the 
end of century. The Itmc is not far 
when there will be robots cleaning 
the streets, milking the cows and 
planting the crops”. Advanced 
technology will have an impact on 
education and educational insti¬ 
tutions in future. The changing 
paliero of life style svill lay more 
and more emphasis on specialisation 
and skills. What will all these 
changes mean .’ The ever increasing 
scientific growth will pose many 
problems of employment in the 
future, which will be diillcuU to 
.solve by conventional approach- 
However, the new technologies in 
ocean science and space and nuclear 
energy, will be able to absorb more 
and more eduaUed and trained 
people in gainful employment. 
Because of the high degree of auto¬ 
mation the working hours will be 
reduced giving opportunity to the 
people for original thinking and 
innovative ideas. Today, wc do not 
have enough time to think because 
of the prcKurc of work. Time is 
perhaf» today the greatest cons¬ 


traint, much more than the finance. 
The technology-oriented changes in 
the future, it is hoped, would give 
us more time for an in-depth think¬ 
ing and as D H. Lawrence observed, 
“the day dreamers with their inno¬ 
vative ideas will make positive 
contributions to human develop¬ 
ment”. 1 have just given you in 
brief, a scenario of future India, 
particularly for the year 2000 A.D. 
and beyond, to show that wc have 
to face a new society with new 
values and concepts depending on 
the modern marvels of science like 
computerisation, robotics etc. This 
will require new values of life, a 
new outlook. Therefore, it is the 
task of the universities to suitably 
prepare their students right now 
through teaching and training 
in the classes and outside so that 
ihey can adjust themselves well to 
the environment of tomorrow. 

VI 

Gandhiji said; “the aim of the 
university education should be to 


The Society for Scientific Values 
has devised a procedure for inves¬ 
tigating occasional allegations of 
fraudulent practices in scientific 
research in India. The investiga¬ 
tions will be conducted confidentia¬ 
lly by experts in the concerned field. 

The Society will look into 
allegations relating to papers, 
reports, books etc., published 
within the last 10 years by scientists 
provided (1) the scientist routes 
the allegations through a member 
of the Society, (2) the scientist is 
of the level of a Reader/Senior 
Scientific Officer or above, (2) the 
scientist holds a permanent posi¬ 
tion in his her organisation. (4j the 
scientist gives an undertaking to 
make a public apology to the 
person against whom he she has 
made the allegations, if the allega¬ 
tions are found to be unjustified by 
the Society. This is intended to 


turn out true servants of the people, 
who will live and die for the coun¬ 
try”. The traditional universities 
have used education to teach and 
to carry out research, A lime has 
come when modern universities 
should see that they also iniroducc 
such curricula which give the added 
emphasis on .service to the society. 
A universiiy should produce a young 
band of men and women with qua¬ 
lities of leadership and dedication 
to inspire others and serve the mas¬ 
ses. In today’s india we hear the 
cries all around for national 
integration. For this, an integra¬ 
tion of mind and an outlook to¬ 
wards liberalism and tolerance have 
become very essential. All these 
qualities have to be ingrained in 
the students. The universities should 
Therefore, ensure that proper char¬ 
acter building and attitude develop- 
racDt takes place during the period 
of studentship. In the university 
educAiJonf there shouJd be due 
stress on moral, and intellectual 
values of life. □ 


discourage spurious allegations as 
far as possible. 

The Society expects that the 
individual found guilty of fraudu¬ 
lent practices will be punished 
according to the rules and proce¬ 
dures of the organisation to which 
he belongs. 

The fields of science in which 
inquiries will be conducted by the 
Society are Mathematical Sciences, 
Physics, Chemical Sciences, Engi¬ 
neering &■ Technology, Earth Sci¬ 
ences, Plant Sciences, Animal 
Sciences, Medical Sciences, includ¬ 
ing Anthropology & Psychology, 
Biochemistry & Biophysics, and 
Agriculture, Animal Husbandry, 
Fisheri^ & Forestry. 

Further details can be had from 
the Secretary, Society for Scieniific 
Values, DST Centre for V'isccra! 
Mechanisms, VP Chest Institute, 
University of Delhi, Delhi-110007. 


Frauds in Scientific Research to be 

Investigated 
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CALENDAR OF EVENTS 


Proposed Dalct 
•)( ihe Eveni 


Title 


Objective 


Name ot the 

Organuing 

Deoartaieoi 


Name of the OrgaBa> 
ing Secrelary/Oflicer 
to be contacted 


September 2S-28, 
19M 

InleroatioMt CoafH^ 
ence os Weldiag 
Technolog; la Dere- 
lopias CooBtrtea 

To provide an oppw- 
toallj to scleBlUts aod 
(ccbBoloclsU from 
developl^ aad adraa- 
ced coaotrics to ihare 
their expcrfcacea la 

Ihe area of Weldias 
Techaologj. 

DoHoxIty of Roorkee. 
Roi^ee. 

Prof. P-C. Gapta, 
Organisiag Secretary, 
Inlematloiial Confer- 
eoee on Welding 
Technology la Develop¬ 
ing CiMiatric«, 
Department of Mecb. 

A led. Eagg., Daiver- 
atty of Roorkee, 
Boorkee-247h67 

Oi-Wber 27-29, 
19SS 

NalionJl Seminar on 
Statistics in Medi¬ 
cine, Health and 
NutriUoo. 

To discuss Data-Base 
and Analysis in Health 
and Nutrition—Present 
and Future. 

Department of SlalU- 
lics. National ln<ititiitc 
of Nutrition, Hydera¬ 
bad. 

Dr. K. Visweswara 

Rao, Organising Secre¬ 
tary, National Seminar 
on Statistics in Medi¬ 
cine, Health and 
Nutrition, Department 
of Siatisticii, National 
Institute of Nutrilion, 
Indian Council of 
Medical Research, 
Jamia Osmania, 
Hydcrabad-500 007 

Ocl. 31-Nov. 4 
1988 

Short Term Coune on 
Remote Sensing and 
Geo-Data Base with 
Se^cio Economic 
Inrormaiion 

To expose the concept 
of Data Base Approach 
towards handling and 
analy’sing Ihe Remotely 
Sensed and Land-based 
Information. 

Centre of Studies in 
Resources rngtnccring. 

HT, Bombay, 

Dr, T.V. Pavaic 

CJncf rroject Lngineer. 
Tfaintng Lxlcnsjon 
and Project Cell, 
RSD-VI, CSRL. IIT. 
Bombay -400076 

December 13 P, 
1988 

IntcTDatioBal Semiiiar 
OB EdBCBtloB and 
TraNiliig *b Water 
ResoBTcea Ib De?e- 
loplBg ctMBtriea. 

To asses* Ihe reqolre- 
mrats of maapower, 
edacaflon and iral- 
aing la Water Re- 
aoaren Sector aplo 
the year 2825 ia the 
developlog coaotrles. 

CcBlral Board of Irrigalkia 
and Power, New Delhi. 

Mr, C.V.J, VeriBB, 
OrfBaltlag ,SecTe(ary. 
lateraalioael Senlaar 
oa Edaralksn sod 
Trainiag, Ccatral 

Board of Irrigalloa 
■ Bd Power, Mairha 
Mnrg. Chanakyapart, 
New Dclhl-110021 

Dec-15-17. 

1988 

National Conference 
on Fluid Mechanics 
and Fluid Power 

To provide a forum for 
exchange of informatioo 
on topics in fluid 
iDMbanics and design, 
research and devcio{N 
meni acliviliea in 
areas like power 
generation, aerodyiuireica, 
fluidics, btomechoDica, 
etc. 

Harcourt Butler 
Technological 

Institute. 

Kanpur. 

Dr. N.L. Kachhara, 
Organising Secretary, 
16th National Con¬ 
ference on Fluid 
Mechanics and Fluid 
Power, Mechanical 
Eogloecring Depart¬ 
ment, Harcourt Bulln 
Technological InttUute. 
Kanpur -208002 
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AlO Seminar Series 

Implementation & Monitoring of 
National Education Policy 


The fourth and the Una) semi¬ 
nar of the scries of National Semi¬ 
nars on ‘Implementation and Moni¬ 
toring of New Pducaiion Policy* 
being organised by the Association 
of Indian Univcrsiiics (AlU) was 
held at Madurai Kamaraj Univer¬ 
sity on July 25*27, 

Dr. S. Krishnaswamy, Vice- 
Chancellor, Miulurai Kamaraj 
University, while welcoming the 
gathering observed (hat the Nation¬ 
al Policy on Education meart 
business and was action oriented. 
He suggested that deliberations in 
small groups must focus on identi¬ 
fying ways and means of imple¬ 
menting the policy. 

Dr. S V Cluilihahu. former 
Vice-Chancellor. Madurai Kama- 
ra/ University. Annamnlai Univer¬ 
sity and President of the Associa¬ 
tion of Indian Universities, inaugu¬ 
rated the Seminar. He suggested 
the sweet thoughts of the policy be 
translated into vibrant action. He 
paid glowinf tributes to Associa¬ 
tion of Indian UnivcTsitics on its 
role of catalytic agent in motiva¬ 
ting l’nivcr>,iltc«!: towards actiim- 
oricntcd programmes He made an 
appeal to teachers for atiiiudinul 
changes anil requested them tt> 
identify ways and means of rescuing 
higher education frtmi the clutches 
of vested interests. He further 
requested teachers to guard against 
mutilation of human spirit, mani¬ 
fest in Joy of learning, thirst for 
knowledge, pleasure in creation 
and sense of self. He suggested 
that educationists should see 
to it that (be educational 
institutions are not polluted 
by non-academic activities, inte¬ 
llectuals should not become con¬ 
fused personalities with a conflict 


between tradition and modernity 
but must form a unified academic 
community in the interest and 
cause of education. He advocated 
interdisciplinary approach to solve 
educational problems Me was for 
autonomy for institutions which 
had programmes for experimenta¬ 
tion and innovaiiun- Jle under¬ 
lined the need for slate councils for 
higher education which must be 
given freedom to act. Prof Chitti- 
habu observed that examination 
had dominated the academic world 
fora long time and it was time 
some effective mode of evaluation 
was evolved. He made an appeal 
for value oriented education and 
obsersud that educational institu¬ 
tions bad become places where 
erosion of values and cynicism pte- 
vailcd; they were contaminated 
and infected by evil forces and 
had become a breeding place for 
aggression and indiscipline. He 
suggested that we get inspiration 
from our rich ancient heritage to 
fight against impulses such as dis¬ 
regard for scholarship and desired 
a ne.xus to be built between science 
and spiriiuality- Teachers need to 
be animated. He appreciated the 
ePoris initiated by AsscK'iulion of 
lodtan Universities in this direc¬ 
tion. Implementation ol National 
Policy on Education was a gigantic 
ta>k which needed men of dedica¬ 
tion and commitment. He advoca¬ 
ted pi'sitivc thinking and 'be on 
the move' by way of conclusion. 

Dr. V. Natarajan, Director 
(Research), Association of Indian 
Universities introduced the keynote 
speakers. 

Prof. B.M. Udgaonkar, Senior 
Professor of Theoretical Physics, 


Tata loBiitute of Fundamental 
Research, Bombay, spoke on 
*Autononiou5 Colleges and Depart¬ 
ments'. He said change was inevita¬ 
ble and if we were afraid of change, 
change would force us away. The 
purpose of autonomy was excelle¬ 
nce. Ultimately, in about 25 years 
or so, all colleges should become 
autonomous, he added. Autonomy 
implied accountability. Standards 
were determined, according to him, 
by what was taught and how it 
was taught followed by learning 
outcomes. F.very college asking 
for autonomy should have a goal 
oriented programme and should 
utilise resources available from 
other colleges. He worked out a 
case for emergence of a dedicated 
academic community. 

Dr. A. Cnanam, Vice-Chance¬ 
llor, University of Madras, spoke 
on ‘Education in Human Values'. 
He quoted Vivekananda's observa¬ 
tion on Education as a 'manmaking 
mission'- He drew attention to the 
current chaos in our educational 
institutions on account of moral 
degradation and ethical degenera- 
lion. He suggested ‘human values* 
be taught as ‘hidden curriculum'— 
all the basic human values to be 
incorporated in all the subjects 
(aught to students. He made an 
appeal for value oriented education 
but advocated moral and ethical 
e^lucation to be given in the form 
of incidenial and informal learning 
through co-curricular and extra¬ 
curricular activities. He underlined 
ihe key role to be played by the 
(etchers in (his connection. 

Dr. Rajammal P. Devadoss, 
V^ice-Chancellor of the Institute of 
Home Science and Higher Education 
for Women spoke on ‘Evaluation 
Process and Examination Reforms'. 
She advocated drastic changes in 
our examination system. Evalua¬ 
tion, she said, was an integral part 
of education—to provide feedback 
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to the teacher and the learner. A 
sound system of evaluation implied 
a sound system of teaching which, 
in turn, implied a sound curricu' 
lum. She made an appeal for 
objective based teaching and objcc- 
live based evaluation. 

Dr. S. Krishoaswamy, Vice- 
Chancellor. Madurai KamaraJ 
University, shared his views on 
Accreditation and Evaluation of 
Institutions. He was not for the 
al^iiating system. He advocated 
voluntary and self appraisal of 
institutions. The objective of such 
an appraisal was to improve the 
system, and to make it more eflTec- 
tivc. He said society perceived 
universities and institutions of 
higher learning in three ways—as 
ivory towers, frontier posts and 
service stations. The universities 
and institution of higher learning 
had not taken :iny rneasurcs to 
bridge the gap between them. He 
observed that the accreditation 
council should be an autonomous 
registered body consisting of sub- 
jeci specialists and management 
people with a sense of objectivity 
and commitment. 

Prof. S K. Agrawala. introduced 
the new emerging concept—Stare 
Council for Higher Education He 
identified the major functions of the 
body as perspective planning, eva¬ 
luation and monitoring and reso¬ 
urce allocation. An implicity 
function would be to cooidinate 
with the UGC and Inter University 
Board for the purposes of coordi¬ 
nation and maintenance of stan¬ 
dards. He emphasised the point 
that this council .should not sub¬ 
ordinate itself to the Stale Govern¬ 
ment but mu-st function as an in¬ 
dependent and advisory body. The 
council, according to him, should 
consist mostly of academic ele¬ 
ments. 

The following recommendations 
emerged after detailed deliberations. 
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1. AutfSBOiBOBa Colleges and 

DepartmeDts 

1. The universities may set np 
committees for implementation of 
the programmes mentioned in 
NEP POA at the university level 
and at the college level. 

2. The universities may take a 
lead in organising seminars, con¬ 
ferences/workshops at the univer¬ 
sity and college levels to familianjte 
NEP/POA and to create aware¬ 
ness among the teachers of the 
Collegcs/Universities and the mana¬ 
gements The relevant paragraphs 
in NCP POA may be printed in alt 
regional languages in sufficient 
numbers. All Jhe teachers should 
be involved in the semioars and 
not the representatives alone. 

3. The UGC may maintain a 
live and ongoing contact with the 
states, universities and atlilialed 
colitgcsonthc progress made in 
the implementations of the pro¬ 
grammes from time to time. 

4. The UGC may consider 
granting funds to colleges which 
have shown outstanding perfor¬ 
mance for developing infrastruc¬ 
tures, improving and restructuring 
courses and diversifying researches 
and exploring new areas of specia¬ 
lization. even in case they are not 
recommended for autonomous 
status by the universities concerned 
An interim status beiwecn a/lilia- 
tioo and autonomy may be ac<^p- 
ted for UGC assistance in case 
where the conferment of autonomy 
is not agreeable to the panicular 
state or university due to extrane¬ 
ous coasttaints. 

5. The UGC may maintain 
balanced approach in sanctioning 
grants to (he utiiversities and colle¬ 
ges for implementation of progra¬ 
mmes in NEP POA. 

6. The centre, stale and univer* 


slues should collectively take up 
responBibilities to achieve the set 
target of 5(K) autonomous colleges 
at the end of the 7(h Plan period. 
For 10% colleges in the country to 
get autonomous status at the end 
of 7tb Plan period, each university 
in the country should be encoura¬ 
ged to confer autonomous status 
to ailcasi 10";, of its colleges. 

7. Ways and means arc to be 
identified to create conducive poli¬ 
tical climate in various states to 
develop positive attitude towards 
autonomy. 

8. All efforts .should be made 
by the UGC and the universities to 
create suitable academic environ¬ 
ment so that teachers in the univer¬ 
sities and colleges develop positive 
attitude towards autonomy. 

By special financial assis¬ 
tance, deserving colleges should he 
helped lo get permanent aniliaii<’n 
status so (hat (hey can aspire for 
autonomy. 

10. Deserving colleges should 
be motivated lo upgrade themselves 
by restructuring the courses so as 
lo move on to the autonomous 
sraius in course of time. 

11. The .Male governments 
.should provide timely and adequate 
support in terms of finance and 
other requirements to the colleges 
and universities in implementing 
the various programmes of NEP/ 
POA. 

12. The UGC should provide 
sufficient funds and in lime to the 
colleges for implcmcntatjon of au¬ 
tonomy. 

13. All efforts should be made 
to remove the following miscon* 
ce^rtions in the minds of teachers 
towards autonomy; 

(a) the increased quantum of 
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work load as specified by 
UGC and the invisible 
increase in work load due 
to special functions of au¬ 
tonomy, for example pres¬ 
cription of syllabus, etc. 

(b) joss of examination remu¬ 
nerations; 

<c) service c<'>nditions and se¬ 
curity uf service will be 
affected in autonomy: 

(d) elitism will be created, and 

(c) leaclicrs will be removed 
from fliC natii»n:il rrain- 
strerm. 

14 The UGC. .stale govern¬ 

ment and universities should take 
jmrocdiatc steps to remove the 
problems faced by autonomous 
colleges enumcTj’cd in detail by 
the various colleges in the report of 
ihc task UTce on autonomous 
colleges and dtpanmcnls publislicd 
f^y AlU. Uulcks unmcdiaic steps 
arc taken lo rectify litcsc dcfccs, 
ihc spirit of the aulono- 

nuius colleges will i>c lowered 
which will make the otlicr non-au- 
lonomous Ckillcge.'i hesilani lo be- 
cotnc autonomous. 

15 The I GU and '.nilc govern¬ 
ments may take -lcp> to temove 
the aiu)iv;aly of liavingiuo covern* 
mg bodies m a college, one as 
prescribed by il:c I'C'iC and unollur 
by the stale government. 

16. All she stale oo^rnnients 
•hvmld be cncoiifrgct) to amend 
the University acis so that any 
university which dodres to confer 
aulonoiTii.us siaiUN on deserving 
colleges is able to do so without 
much loss of lime. 

17 The autonomous colleges 
may be given the power of chang¬ 
ing their internal managemenf 
structure, etc. eg Academic 
Council, Boards of Studies, etc. in 
course of time within the frame¬ 
work of the state government and 
the university 


18. The autonomous colleges 
may be permitted in course of time 
to formulate a scheme of incen¬ 
tives luch as creation of the posts 
of Professors and Readers. 

19. Autonomous colleges 
should be evaluated periodically 
by self evaluation, university, stale 
and by the UGC. The self evalua¬ 
tion should also be checked by 
external agencies. 

20. (a) Interaction among the 
autonomous colleges, bodies at the 
stale level, regional level and natio¬ 
nal level for exchange of idea'; and 
for heahhy representation, 

(b) Intcrnction between auto¬ 
nomous and non-auionomous 
collcpc-s. exchange of guest lectures 
and permanent display of the 
working machanics of autonomous 
colleges may be set up in autono¬ 
mous colleges. 

21. The ullcrnaiivL- methods of 
replacing Die existing system may 
be initiated with the assistance 
from the clcpcinmcni of manage¬ 
ment slu Jics.'ediicalion of the 
university. Indian Institutes of 
Man.agameni. Administrative Staff 
College of India and NTEPA. 

22 The programme of autono- 
mv>us colleges Is at present funded 
b\ The UGC for a period of five 
vears. The maintenance expendi¬ 
ture should be continued with the 
UGC assistance for the rest of the 
period also on permanent basis. 

23. The flow of finance front UGC 
should not be interrupted by ofliciat 
handicaps and should he provided 
in lime Proper implementation of 
rile procedures by both centre and 
stale governments will create belter 
atmosphere for development of 
autonomy to a larger extent. 

24. 7'fie aulouomous colleges 


should bestow special attention in 
creating social awareness among 
the students and in making gradua¬ 
tes employable in ihe iob market. 

25. Autonomous colleges may 
be encouraged to attain the status 
of Deemed University in course of 
time so that they may award their 
own degrees provided the auto¬ 
nomous colleges have the following 
inputs ; 

—there should be more con¬ 
centration on faculty improve¬ 
ment, 

— there should be built-in com¬ 
ponent for research facilities, 

— some distinctive features of 
its own in the form of course 
relevance, etc., 

—adequate infrastuciure such 
as classroom. laboratory, 
library, ph>sical education, 
hostel facilities, administra¬ 
tion, building and facilil'cs 
for student services, etc. should 
be provided, 

— There must be a gestation 
period of: to JO )ears in 
autonomy, and 

— the assessment reports should 
be uniformly good, 

11 Education on Human Values 

A. The Group classified the human 

values as follows ; 

(al Pi'rui;i/// I o'/^'s: I- Adap’a- 
biliiy. 2 Selflessness. 3. Courage, 4. 
Cheerfulness with optimism, 5. 
Sense of excellence and Perfection, 
6 Emulation of right models, 7. 
Initiative, 8. Spirit of Adventure. 9. 
Hard work. 10. Dignity of labour, 
11. Love of freedom. l2. Sense of 
creativity with originality, 13. 
Contentment with aspiration, 14. 
Self evaluation. SeJf control, 16 
Self confidence, 17. Sportive spirit, 
18. Simplicity and thrift, 19. 
Righteousness, 20. Scientific tember, 
21. Personal cleanliness 22. Self 
discipline and Self respeer with 
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open inindedncss, 23. Respect for 
parents, teachers and elders, 24. 
Concern for children. 

(b) SociiiJ } aht(\s : 1. Sacrifice 
2- Good manners. 3 Sense oT hum¬ 
our, 4. Gratiiude, 5 Tolerance, 6. 
Friendship. 7. Magnanimity with 
hospitality and charity, 8. Nation¬ 
alist with international understand¬ 
ing, 9. Cooperation, 10, Civic Sense, 
11. Secularism. 12. Communal 
harmony, 13. Finpalhy. 14. Aspira¬ 
tion for peace. 15. Fraternity, 16. 
Gender justice. 17. Social Justice. 

(c) Mund \ dines \ 1. Dedica¬ 
tion to work with rcgidarily, 
punctuality and sincerity, 2. Com¬ 
passion, 3 Truthfulness, 4. Concern 
for environment, 5- Integrity, 6. 
Sense of duly. 

(d) Spir'itHal\ nines : 1. Love. 2. 
Sense of beauty, 3- Sense of order, 

4. Detachment, 5. Faith in God. 6. 
Forgiveness. 

This classificalum h only for the 
sake of convenience. The values arc 
not mutually exclusive. 

One member strongly felt that 
‘Faith in God' should not be 
included in the list of human values 
or curriculum as it is subjective 
value based on one's own beliefs 
and experience. 

B- Remljnst/nent o/ Curriaihim: 
Curricula readjustment have to be 
made but these need not necessarily 
be in terms of inserting new topics 
considered suited for the purpose 
but mostly in terms of reinterprcla- 
tiunofthc various units in the 
syllabi in light of their potentiality 
for the inculcation of values. In 
other words, what is required is an 
effort by the Board of Studies and 
other bodies responsible for the 
development of curriculum to 
explore in depth learning experi- 
enccs leading to affective changes 
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essentially required for internalisa¬ 
tion of values. This role could and 
should be played by hidden curri¬ 
cula and cocurricular activities 
should also be considered by the 
Boards while reinterpreting the 
curricula. New units can also he 
added for the purpose of clTcclive 
education of human values. 

Therefore, a curriculum that 
emerges out of ihc readjustment 
should he a diKumcnl that could 
serve as a guide for the value 
oriented teachers. 

C. f'dliw (^1 hiitailiiii tor 
TciU'fiers : lor effccltve educalitm 
in human values the most impor¬ 
tant input is a set of teachers who 
themselves arc value oriented- 
Tl\ercforc immediate steps have to 
bo taken to give both pre-N?rvicc 
and periodical inservicc training to 
teachers with special reference to 
value oriented education. Also at 
the time of selection of teachers 
due importance must be given to 
teachers who arc value oriented. 
The programme of academic staff 
colleges started recently may be 
strengthened with this end in view. 
Teaching, research and extension 
work of a teacher may be given 
equal weightage at the time of 
teacher evaluation. 

D. Ci>-Ciirri( ultir and Itxtra- 
Curri( u/nr Anivitit'S for I fihic 
Oriemuiion : Co curricular and 
e.'ctra-curricuiar activities like 
NCC and NS.S as well as sports 
and games and cultural programmes 
be encouraged. 

The existing activities in educa¬ 
tional institutions need to be 
improved with value orientation. 
The NCC inculcates the sense of 
discipline, lime-consciousness, self- 
respect. obedience and sense of 
order. Similarly, the NSS inculcates 
the sense of team work, coopera¬ 
tion, service, dignity of labour, etc. 


These programmes may be further 
expanded to cover larger number 
of students and may be made more 
effective. Credit system may he 
introduced for participating in these 
activities, as was done during the 
initial period of NCC. 

Similarly, sports and games 
inculcaic the values of learn spirit, 
cooperation, sense of participation 
and sponsmaiiship, and content¬ 
ment wrh aspiration However, 
the existing laciliiies are inadequ¬ 
ate and in the exi>iing curneuluin 
structure the siudcnls are made 
more examination oriented and 
therefore they arc not able to have 
any value onenteJ approaches 
through sport?, and games. 

in. Fralualiun Process and 
Fxaminalion Reforms 

1. Impiemcatation of 1(H)% 
continuous inlcrna. evaluation at 
P-G. Level in unitary and deemed 
universities as w'ell as tiutunoinous 
colleges from the year 19V0-9I, 
which sljould be extended to the 
UG level too in a phased manner at 
least by 1993*94. 

2. Indiciititin of .students' 
performance in terms of letter 
grades and overall performance on 
the ba^is of cumulative grade 
point average, 

3. Provision for improvement 
of performance to be made for 
obtaining the degree. 

4 Decentralisation of the 
examination process in the case of 
non-autonomous colleges alliliated 
to the Universities. 

5. Admissions may be made on 
the basis of performance in entr¬ 
ance tests, wherever necessary. 

Qondiic! vf Examinations 

6. Legislation at Centre as well 
as in the States to make malprac- 
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tices connected with examinations 
as cognizable and unbailable 
offences and fix the type and nature 
of punishments for various 
offences. 

7. Innovative examination 
processes like arrant’cmcni of 
questions in different orders may 
be evolved. 

Infesfolinfi I'valnaiinn with 

l eaching am! lA’arvin^ 

8. The affil iaiing universities 
should constitute committees con¬ 
sisting of representatives from 
affiliated colleges for evolving 
alternate sysicins for the conduct 
of examinations in non-autonornous 
colleges. 

9 No university should be 
permilfcd to act onU as an cxanii- 
ninii body 

)0. The allilialing universities 
should come forward to decentralise 
the processes of course desiijning 
vi/ . combination of coursjv, 
accunuilaiion of crediti; Inllic form 
of awarding autonomy in :o many 
colleges as possible at the earliest 
jn order to make the cMiluation 
processes meaningfuL 

11. Cells for continuous research 
and development in evaluation 
procedures may be established 
Isolh at AlU and mdcpcnJcnlly at 
institutional lo'cls since csalualion 
Will be at dilTwrciil levels, 

iiim'ral 

12. The provision for scrutiny 
of an.swcr scripts by students should 
be made for ensuring credibility. 

13. There should be provision 
for clearing examinations in pans 
in accordance with the patterns of 
the courses. 

14. Gradation should be done 
on the basis of the scaling 
ttehniques. 


15. Establishment of Question 
Banks for UG courses only. 

16. Conduct of open book 
examinaiioQS needs to be introduced 
in specialised subjects areas like 
engineering design, law. 

17. Separate certificates show¬ 
ing the results of institutional and 
cxicrnal evaluations need not be 
issued since the grade sheets con¬ 
tain both internal and external 
grades 

18. Institutional evaluation 
should be comprehensive one. 
including nonscholastic aspects 
also. 

19. The course teachers alone 
should evaluate their students. 

20. The integration of evalua¬ 
tion with the process of teaching- 
learning could be achieved only 
llirougli institutional evaluation on 
the basLs of which diagnosis coufd 
be made and remedial work done. 

S'iitioDul ii'ssmv; Servue 

21. National Testing Service 
should be csiabli'ihcd to evolve 
norms and for qualiiy control. 

St I‘hH ufut t'h 1) I'l tigraminci, 

22. In view of large differences 
in the monitoring and evaluation 
of M Phil & Pii. n. prograninu’S 
among I’nivcrsilics, fioni the choice 
of the rc.scarch problem to the 
declaration of rcsulis u was sueges- 
fed that .\ni should lake up the 
is-Hic to analyse ihc systems prcNail- 
ingandc\o!vc a suitable sysfim 
which will help maintain unifoitniiy 
and quality of re-searcli, and early 
declaration of rcsulis. 

Imph'nu'niiuion of Roconimvvdco 

tions 

The following measures were 
suggested to ensure meaningful and 
effective implementation of the 
recommendations. 


1. The Teacher-Student Ratfd 
.should normally be 1 : 20 and 1 :10 
for UG and PG courses respecti¬ 
vely. 

2. Comprehensive orientation 
and refresher trainings on aspects 
like Icsstm planning, paper setting, 
scaling based grading, computerised 
evaluation slioulJ be organised at 
periodic intervals for the beoefil of 
teachers. 

3. Provision of adequate 
curricular-instructional malerial.s 
like audio-visual aids, well equipp¬ 
ed laboratory, computer facilities 
and library. 

4. Establishment of Acadciiiic 
Review and Appeals Coinraitlecs. 

IV, Evaluation and Accreditation 

The Group \vas of an unani¬ 
mous opinion that Evaluation and 
accreditation w'cre essenoal for the 
betterment ofacadein'c .iistllution. 
However, it was fell that the 
CONCEPT PAPER prepared by 
IJGC on the subject needed lobe 
modified to suit Indian environ¬ 
ment, and the scheme should be 
mandatory and not voluntary. 

II hy i 

1. The ohjeclive of accredita¬ 
tion is to evaluate performance, to 
recognise that certain minimal 
standards arc met by the educa- 
lionut institutions, to monii^irihe 
implonicnlalion of pr^igrammes. and 
to ensure that the standards are 
maintained. 

2. .Accreditation should be a 
compulsory follow up to the 
evaluation system. 

3. Accreditation must be taken 
up for all Higher Educational 
Institutions though Open Univer¬ 
sities and Correspondence Institutes 
required different guidelines for 
the same. 

4. Accreditation, should have 
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built-in benehts to ibe accredited 
msiUutions in terras of funds, 
priority clearance of projects* etc. 

IVVft) x.hoiilJ Jo it 

1. This task should be per¬ 
formed by a three tier structure 
CO (Uprising: 

(u) Self Evaluation (by the 
institutions itself). 

(b) Outside evaluation (by ex¬ 
pert panels). 

(c) Coordination of expert panel 
reports (by State level 
Assessment Council). 

2. The national level apex 
body should issue guidelines for 
evaluation and seek the assistance 
of stale level bodies for monitoring, 
evaluating and accrediting proce¬ 
dures. 

2. The cvaluaiion body should 
consist of experts: 

(i) Within the educational 
system (academics and 
academic administrators) 

(ii) outside the system (com¬ 
munity opinion leaders) 
and user agencies (emplo¬ 
yers). 

4. The linkages between 
organisations such as UCC, AlU, 
Stale Councils for Higher Educa¬ 
tion, Accrediting Assessing Bodies 
and Universities reed to be clarifi¬ 
ed. Whereas the State Councils 
for Higher Education could be in 
overall charge of planning and 
development, evaluation .should 
be exclusive responsibility of the 
accredition body 

5. Autonomy and accreditation 
should be delinked for the purpose 
of evaluation. 

//OM iV n iil he done 

The implcmeotational aspects 
of the scheme are as follows : 
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1. Steps: 

(a) Establish criteria for eva- 
luation and accreditation 

(b) Revaluate periodically to 
ensure maintenance of 
standards through annual 
self-evaluation records and 
year reviews. 

2. Fund"' : 

(a) The Centre should provide 
the funds for this purpose 
in the first instance. 

(b) Thereafter the accrediting 
agencies should be self 
supporting through evalua¬ 
tion fees, etc. 

3. Items for evaluation : 

The eight items of cvaluniion as 

identified arc given below ; 

1 . Operations of Institution 

(a) days/hours of instruction 

(b) days of closure 

(c) regularity (of exams, 
results 

(d) academic ses.sic>n 

(c) teacher non-icacher nbsen* 
ces 

(f) hosting of sport cultural 
academic meets. 

2. Administrative climate 

(a) democratic 

(b) participaioi^ 

(c) reform clforts 

(d) accessibiiiiy and uijlhaiion 
(funds, facilities) 

(e) community support 

3. Facilities 

(a) hostels 

(b) library 

(c) laboratory 

(d) furnitUTc 

(c) classroom 

(f) recreation 

(g) extra curriculars 

4. Students 

(a) response in all India exams 


(b) admission requiremenU% 

(c) dropout absenteeism % of 
pass 

(d) extracurricular involvement 

(e) student satisfaction 

(f) job absorption 

5. Teachers 

(a) qualifications 

(b) publication 

(c) presentation 

(d) teaching material 

(e) student-rating 

(f) load (teaching, administra¬ 
tive) 

(g) projects 

(h) guidance (extra curriculars. 
projects, fours, counselling) 

(i) membership (of associa¬ 
tions. special bodies of 
IKJCGovi ) 

6. E'xtension autivilics 

(a) extension .services 

(h) comniuniiy involvement. 

7. Pubheation by the insiitgiioiis 

(a) journals, books, clc. 

K- SpccicMl features 
(n) work^liops 

(b) campus production 

(c) uniqu,- progranmes 

(d) h'cational, other handicaps 

1. A manual lor operating the 
scheme and for designing and mea¬ 
suring the criteria 

2- Approprialc records to be 
mainuiincd Jo facililaic il.c process 
(such as faculty^viher staff work 
records). 

3. Professional orientation of 
teachers towards the scheme and 
its benefits. 

4. Community involvement. 

5. Follow up action for evalua¬ 
ted institutions. 

(a) Academic Staff Colleges 

(b) Reputation Building 

(c) Social and extension ser¬ 
vices. 
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V. StaU Couocll of Higher Eda- 

cation 

1. The group supporled the 
proposal to set up a Stale Council 
of Higher Fducalion in each Stale 
with a view to improving academic 
standards, efficient functioning of 
the university system, further deve¬ 
lopment of universities and coordi¬ 
nation of standards in teaching, 
research, examinations, adminis¬ 
tration and extension services. 

2. The jurisdiction of the 
Council shall be limited to graduate 
and postgraduate education in 
Arts. Science, Commerce. Educa¬ 
tion, Law, Fnginccring and Tech¬ 
nology. Medicine, Agriculture and 
so on. 

3. (a) The Stale Council for 
Hipher Education si all be a sfa’u- 
tory body created through an act 
of the State LegisJalurr. 

(bl The Ciovcrnmenl of India 
may circulate ‘a model hill od State 
Council rf Higher Educaiion' to 
aU Slate Govcrnmenis indicating 
the composition, functions, powers 
and other issues connected with the 
Stale Council, in the interest of 
uniformity. 

4. In each major Slate, the 
Council shall consisl of : 

(a) a ful time Chairman select¬ 
ed from ainong'it the scr> inc 
or retired Vice Chancellors; 

(b) Not more than 6 VTce- 
Chancellors, three from the 
general universities and 
three from professional 
universities like Agricul¬ 
ture. Engineering, Medicine, 
etc; 

(c) Two teachers from among 
Dcans/Professors'and two 
Principals from theuniver- 
sitiea and colleges; 

(d) Two persons from among 
the distinguished educa- 


tionisis/industrialists.oD all 
ladia basis. The Education 
Secretary and Finance Se¬ 
cretary of the State Govern¬ 
ment shall be ex-otheio 
menjbers of ihc Council. 

S. The Chairman and members 
of the Council shall be appointed 
by the Stale Government in con¬ 
sultation with the tJGC. 

d. The ferm of (he office of the 
Chairman and the members of the 
Council shall be limited to one 
term of 3 years. 

7. The Secretariat of the State 
Council shall consist of the Secre¬ 
tary and the supporting staff. 

8. The group supports, in gene¬ 
ral, the division of functions into 
four categories : 

(a) Planning and CoorJinaiijn 

(b) Academic 

(c) Advisory, and 

(d) AdmiDisti'acive 

as recommended by the guidelines 
of the UGC. 

9. The Council should function 
as the main coordinating body in 
the Held of higher education- Its 
function shall also be the prepara¬ 
tion of a cunjolidaicd plan of deve¬ 
lopment of various sectors of higher 
education in the stare, and moni¬ 
toring the progress of implementa¬ 
tion of such development program¬ 
mes. 

10. (a) The allocation of funds 
as block maintenance grants for 
higher education in the State 
should be worked out by the State 
Council for Higher Education on 
the basis of some well-recognised 
norms, such as unit cost of educa¬ 
tion for each course of study, rela¬ 
ted to the stage of development of 
the university or college concerned. 


The basis and criteria of such 
determination should be clearly 
specified. 

The grants as finally determin¬ 
ed by the State Government in 
consultation with (he State Coun¬ 
cil for Higher Education should he 
released in four quarterly instal¬ 
ments, to the univcrsities/colleges, 
at the beginning of each quarter. 

(h) (i) The State Couacii /or 
Higher Education shall prepare a 
comprehensive perspective plan for 
the development of higher educa- 
tion in the State. 

(ji) The State Council for Higher 
Education shall receive, scrutinize 
and process the development plans 
of univcrsities/colleges in the con¬ 
text of the perspective plan, and 
prepare the five year development 
plan of the Stale regarding higher 
education. 

(c) The development plan so 
prepared by State Council foi 
Higher Education shall be finalized 
in consultation with the UGC, the 
State Government and other fun¬ 
ding agencies. 

11. Relationship of the Coun¬ 
cil with other funding agencies : 

(a) In the ca*eof UGC, ICAR, 
AICTE and similar other 
funding agencies the Coun¬ 
cil sha// recommend the 
development plan for the 
disciplines concerned and 
shall follow their guidelines 
issued from time to time. 

(b) In the case of Bar 

Council of India, Medical 
Council of India and Den¬ 
tal Coucil of India and 
similar other professional 
bodies, the Council shall 
follow their guidelines and 
directions issued by them 
from time to time. 

(c) Besides, the Council should 
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have power to make its own 
recommeodaiions to the 
above bodies. 

12. For purposes of coordina¬ 
tion and ensuring achievement of 
goals and targets the Council may 
obtain : 

(a) periodic reports, and (b) ap¬ 
point inspection review commi¬ 
ttees from time to lime. 

13. For performing academic 
functions, as envisaged in the gui¬ 
delines, the Council shall establish 
Standing Committee/iask forces, 
cell, working groups, in general 
functional areas as identified in the 
guidelines of the UGC. 

14. The group supported the 
setting up of a Slate Research and 
Development Board under the 
auspices of the Council- The 
Board shall advise the Council 
with respect to : 

(a) the establishment of link¬ 
ages and coordination bet" 
ween the research in the 
educational institutions and 
research agencies CCentral 
and State), in the State; and 

(b) to identify the areas and 
priorities of rcseaicli in the 
context of research and 
development needs ot the 
Stale, so as to avoid dupli¬ 
cation. 

15. The Council should have 
ihc function of accreditation of ins¬ 
titutions through an accreditation 
board at the state level in coopera¬ 
tion with the national accreditation 
council- 

16. The Couctl shall prepare 
an Annual Report giving an 
account of its activities during the 
previous year and copies thereof 
shall be forwarded to the State 
Government and the Government 
shall cause the same (o be laid 
before the Legislative Assembly. 
A copy of the Annual Report 
should be sent to Univer.sity Grants 
Commission. 

17. The Council shall prepare, 
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in such form and at such time each 
year as may be prescribed, a bud¬ 
get in respect of the ensuing finan¬ 
cial year showing the estimated 
receipts and expenditure and copies 
thereof shall be forwarded to the 
State Government, 

18. Siains : Slate Council for 
Higher Education has been set up 


in Andhra Pradesh through enact¬ 
ment. in April 1988. In Tamilnadu, 
the bill has been prepared and is 
pending to be introduced bcfoTC 
the IcgivSiature. In Karnataka and 
Kerala, rherc is an Inter-University 
Board to coordinate the activities 
of the univcrsiiies. wiih Education 
Minister as Chairman and all Vice- 
Chancellors as its members. i j 





Indian Expertise 


in 


Science and Technology 


The Research Cell in Econornics o‘ Education of the As^iociation 
of Indian Universities is conduct'rg a survey of expertise in 
science and technology in tho Univer<j{;y r.tr-fcr n. i;; proposed to 


prepare a comprehensive cf the r,' 


Vnowl'idge and 


facilities of the university Isvoi institutions r.s welt as a directory 
of experts in various disciplines ot sctcnco lechnology. The 
survey is also intended to cstdioouii Uie oxpcr'.i':'fi and current 
research work of Indian and technoiogisls in various 

fields of science and technology, and W'l! Lk* utsc:-d as an input for 
the compilation of a coniprens^nsi^e datf'bose on the scientific 
and technical manpower in the count,-y. i he date;base will provide 


a ready reference to the industry, comm 


t;' 1 V. I,. 


-iinii allied sectors of 


Indian economy for identifying experts in ine relevant fields. 

The scientists and lechnologisis engaged iri teaching and 
research in the universities and university level research 
institutions in India at the lecturer or equivalent and above levels 
only are requested to filhup the prescr.oef} forio, which can be 
had from the undersigned. Tr.- completed farm should be 
returned latest by September 30, T 


The responses from the academic and research staff are solicited, 
and their cooperation would be highly appreciated in our venture 
to build up a comprehensive database. 

For the prescribed form, kindfy write to ' 

M M Ansar! 

Joint Director 

Research Cell. Economics of Education 
Association of Indian Universities 
AlU House, 16 KoUa IVlarg 
NEW DELHI 110 002 
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British Aid for IGNOU 


The Brilish and Indian Govern¬ 
ments are reported to have signed 
an agreement under which a grant 
of £ 3.356 millions (over Rs. 8 
crorcs) will be provided to the 
Indira Gandhi National Open Uni¬ 
versity (ICjNOU). The grant speci¬ 
fically aims at helping IGNOU 
meet its current targets under its 
development programme. 

The long-term tibiedive-s of the 
programme arc(i) to provide higher 
education opportunities to large 
scgmcnls of population, particularly 
those for whom access through the 
formal system is dithcuh or im¬ 
possible; (ii) to meet the growing 
need for comjnuing education for 
jKropIc at worK, u ho need to im¬ 
prove their qtuihfications and 
evpeticncc. but who canntd alTord 
to wiiiidraw from their liill-tin'C 
oceupaiion nt'r foll.-w toutsts not 
directly teles am to their s hosen 
careers ; and (liiMo fovm u focus 
fur raising tlic Maiuhirds of course 
work produced by dtc corrcspvui- 
dcticc colleges iill o\er luc country 
and to coordinate the wv-ik ul liie 
State Open Univcr.olics within a 
national network. 

The present agreement provides 
for help m the form of shuri-itrm 
consultancies, equipaicnt, I K. aiul 
in-couniry iraming and s!u>rt mmIv 
to IJritain m the following areas ; 
Media services U mulnmcdia 
approach to its instructional 
system is central to IGNOU s 
method and philosophy of opera¬ 
tion); computer !aci!iiies(lo handle 
student registration and adminis¬ 
tration part of the cour,sc assess- 
mem, project control and 
management information); packag¬ 
ing and printing lacllitics 
ladvice on the cstablhhmctit of 
the IGNOU printing press faci¬ 
lity, the strearaUning of the existing 


infrastructure for the publication 
of material, and the printing, 
packaging and distribution of 
study maierial); academic and 
applied course development and 
regional and study centre services 
including library support). 

Diplomas Recognised 

On the recommendations of the 
board for Educational Quah- 
licalums, the Union Governnicnt is 
reported u> have recognised the 
following diploma courses or 
exanunalions for llie purpose of 
employment under the Central 
OovcrnmeiU; 

(I) Three-year diploma course 
in knitting technology conducted 
by Ihe Silk and Art Silk Mills Re¬ 
search Association, Sasmira, Worli, 
Bombay, of w-hich the diploma is 
awarded by tlic Board of Technical 
Examinations, Maharashtra, for 
subordinate posts. 

(II) Part 1 or Pari II cclini- 
cran engineers c-xaniinali^-'S (T) 
conducted by llie Institution of 
Mechanical H'ngineers (India) at 
par with diploma in mechanical 
engineering from Slate polytechnic 
for subordinate posls. 

(III) Pass in the linal or direct 
final examinaiion of the insiilufion 
of Surveyors for ivvt» separate 
courses in building and quantiiy 
surveying and valuation surveying 
for superior posts. 

(IV) Postgraduate diploma in 
personnel management and indus¬ 
trial relations. The Government 
h.ss also approved the change in 
the uoniendaturc of the present 
poslciaduatc diploma in industrial 
relations and welfare awarded by 
the Xavier Labour Relations Insti¬ 


tute, Jamshedpur, to postgraduate 
diploma in personnel management 
and industrial relations for superior 
posts. 

VC Takes 
IGNOU Exam 

The Vice-Chancellor of the 
Gujarat Vjdyapith, Prof. Ramlal 
Purikb, at the age of 62, appeared 
in the recent nation-wide term-end 
examination for one-year Diploma 
in Managemeet conducted by the 
Indira Gandhi National Open 
Universiiy (IG.X’Ol;), He sat for 
three hours along w iih other stud- 
ems writing answers uf the ques¬ 
tion paper of this correspondence 
course at the Study Centre in the 
Gujarat University. 

Last year Prof Parikh had sal 
for two days wfih Secondary and 
Higher Secondary sludcnls and 
qualified the Hindi Vjnit Exaroi- 
nailon. 

A noted cducafion/Xt, Prof. 
Parikh has been managing the 
Gujarat Vidyapilh and many other 
educational insiiluiions since for 
over 3o years now. Prof. Parikh 
said that he was studying the 
National Open University course to 
reinforce the Ciandhian view of 
education as a life long process 
and to support open-learning sys¬ 
tems for extending education of 
the highest order being made 
available ai the door steps of our 
masses. He is perhaps the first 
Vice-Chancellor to voluntarily 
appear in the IGNOU examination. 
The Gujarat Vidyapilh is coopera¬ 
ting with IGNOU in preparing a 
foundation course for Gujarati 
language and Gujarati version of 
Food &, Nutrition Course of 
IGNOU. 

Modernising 
TIET Labs 

The Ministry of Human Res¬ 
ource Development (Department 

21 


URiVERSiTv News. Monday, August 22, 1988 



of Education), Government of 
India, has sanction^ a sum of 
Rs. 20 lacs to the Thapar Institute 
of Engineering and Technology 
(TIET). Patiala for the modernisa¬ 
tion of the High Volfage Labora¬ 
tory during the current year. 

The high voltage test equipment 
and instruments would strengthen 
the (caching and research activities 
of the Department. They are 
single stage 140 KV impulse vol¬ 
tage test set-up. portable capaci¬ 
tance tan-delta bridge with a 10 
KV power supply, test cell for 
liquid insulants to measure tan 
delta and resistivity at elevated 
temperatures and a combined im- 
pu!se/ac voltage divider with high 
accuracy ( * with impulse and 

a c. peak voltmciers. In addition, 
a high vacuum system has been 
added to undertake vacuum break¬ 
down studies. The design and 
fabrication of a vacuum chamber 
is in progress. 

The laboratory is already equi¬ 
pped with some major instruments 
Chiefly amerg.^t them are the 
500KV, 12 5KJ impulse voltage 
test system, 130 KV power freque- 
ncy test set-up and partial discharge 
detector. 

The Institute has also received 
Rs. 15 lacs for upgradation of 
Microwave Laboratory in the year 
1988 89 in (he Department of 
Electrical and Electronics Enginee¬ 
ring. With this grant the Depart¬ 
ment would procure the following 
items : (1) NetWL-irk .Analyser with 
x-band sweep oscillator: (2) [Prin¬ 
ted circuit facilities for MIC works: 
(5) Antenna facility, microwave 
test bench, high power microwave 
components; and (4) Ancchnic 
chamber for antenna measure¬ 
ments. 

The Jayeuu 
Bookshop 

Tht library at the Jawaharlal 
University has been able to 
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save more than Ri, 2 lakhs in 1987- 
88 through a new venture. In view 
of the prohibitory trade practices 
by the book trade, the JNU libra¬ 
ry has experimented with the setting 
up of a bookshop to make all the 
purchases of books from the publi¬ 
shers, wbolesellers, and distribu¬ 
tors. The books, thus, purchased 
were supplied to the University 
library thereby getting favourable 
rales of discount from them 
ranging from 1.5’*o to 25'’o or in cer¬ 
tain cases even more. The Javcnii 
Bookshop was set up in Sept¬ 
ember. 1986 as a retail sale out¬ 
let During the year 1987-8N, books 
wor-h about Rs, 20 lacs were pur¬ 
chased by ihc Jaycnii Bookshop 
and, thus, an amount of about 
Rs 2.01 lacs v'l as saved in the form 
of higher discount v hich is nor- 
rnnlly not availclhe to the libraries 
hut is available only to booksellers. 

The amnuni. thus, saved has 
been rcc)cfed in the purchase of 
more books in the library. The 
Ixvokshop h.LS. thus, been helping 
the library in iuJicious, speedier 
and needbased acqui.siiion of new 
books- 

Ork'Btiition Course 
for Teachers 

Speaking at the valedictory 
function of the 3rd Orientation 
Couric of the Academic Staff 
College org.inised by (he Dr. 
Mari>ingh Gour Vishwav idyalaya. 
Prof K K Tiwari. Vice Chancel- 
lo . Jiwaji I’nivcrsity, said thil 
teachers should act us change- 
agents and be a roJe model for the 
students. Me urged the teacher- 
punicipants to prepare the students 
for the competitive world and chan¬ 
nelise their energy in creative 
directions. 

Prof- P.D Hajela. Vice-Chan- 
cellort who presided, pointed out 
that teachers should combine 
scientific temper with idealistic 


outlook. Teaching demands com- 
mitineni towards students and the 
desire to learn, he added, 

GND Varsity Offers 
New Courses 

Guru Nanak Dev University 
has started postgraduate diplomas 
in jugar and printing technology as 
well as Master's degree in computer 
application at the university campus 
from fhc current acadeniic ycar. 
This was announced by the Vice- 
Chancellor. Mr, G S. Randhawa, 
in AnTiisrir recenily. Besides, cour¬ 
ses in physical educaiion. health 
cduLUlion and spuds would be 
introduced this jear. he said. 

Mr Kandhawa pi>intcd out 
that (be unistrsiy wav endea¬ 
vouring fo start more job-uriented 
courses Courses in life sciences, 
j'hy.Mcs and chemistry were being 
modrhed. he added. 

Autonomy for 
Hi f'ollegt'S 

The L‘ni\<.rs.ils Grants 0>rn- 
n-i'sion !\us decided So accord 
ais(on<'rni>us slaiut S2 colleges 
in V iirious viaics, I his w as reVi aied 
b> Mr I .P- SuJii. MinisU'i fn I'dti- 
caiion. in Katya Subha recently 
Of ilsct-c, 40 were in Tamil Nadu, 
21 in .AiiOl ra Pradisii, H- in 
MaJliVa Prat’e^h, four in Raja,- 
than and oik* in t U jarai 

Decree Courst' 
in Printing 

Jadavpur I niversily proposes 
to sfarf a new four-yedr degree 
course in printing technology from 
the ncxl academic session Initial¬ 
ly the intake for the course would 
be ten 

Kuruksbetra Varsity 

Offers New Courses 

The Kurukshetra University 
has introduced a Postgraduate 
Diploma in Portfolio Managemeni. 
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*tht intake of this course for this 
year is ten. The University also 
proposes to start M Sc. in Bio¬ 
physics and Bio-Technology and 
M.Tecb. and M.Sc. courses in 
Applied Geology. The University 
has decided to introduce : 2 courses 
through correspondence in its 
Directorate of Correspondence 
from the current session. 

Scientific Equipment 
for IIT, Madras 
The Humboldt Foundation, 
Bonn, Federal Republic of Gcr- 


Dr. P-N. Mathur, Assistant 
DireciorGcneral, ICAR. said 
in Bangalore recently that the 
Council was launching a neuv 
nation-wide project with the 
objective of helping rural women 
play a more eJTcctive role in agri¬ 
cultural production. According to 
him. the project aimed to correct 
the imbalance in (he existing situa¬ 
tion where while women constitu¬ 
ted 50 per cent of the country’s 
population and in some Mates did 
75 lo 80 per cent of the work 
relating to agriculture, the present 
technologies (like the development 
of farm implements) seemed to be 
more geared towards utilisation by 

men. Likewise, ihc process of 
decision-making (in important 
selection are« like of crops and 
fertilisers) was, at present, mainly 
in the hands of men. 

Dr. Mathur said (bat the pro¬ 
ject aimed to identify the technolo¬ 
gies required to help rural women 
play a more effective role as 
farmers. There would be a focus 


many, has donated Scientific Equip¬ 
ment worth Rs. 3.00 lakhs to 
Prof. P.K. I%ilip. Mechanical 
Engineering Department, IIT, 
Madras, who has been their Senior 
Fellow during 1975-77 and 1986. 
The donation consists of an HP 
Vectra Computer (PC/AT) System 
including several a<x:essorie!» and 
Philips Digital Storage Oscilloscope 
with Plotter and Camera. Suitable 
interface to interlink them are also 
provided. It will be used for Rese¬ 
arch in the held of Production 
Engineering. 


on various areas, like formulating 
training programmes for rural 
women and developing farm im¬ 
plements more suitable for use by 
women. However, before new 
technologies suitable for women 
were developed, a nationwide 
study would hrst be done to deter¬ 
mine the role being played by 
women in agriculture at present 
and under different farming systems 
tpariicularfy rice-based farming 
systems). For this purpose, the 
agriculturai universities (especially 
those in traditional and non-tradi- 
itonal rice-heUs) would be asked to 
conduct studies. 

Rural Varsity 
for Andhra 

A Rural University in Andhra 
Pradesh is likely to be set up at 
one of the district headquarters of 
Srikakulam, Mehboobnagar and 
Anantapuram. According to Prof. 
K.. Venkata Reddy, Vice-Chancel¬ 
lor of Sri Krisbnadevaraya Univer¬ 
sity, a project report in this behalf 


has been submitted to the govern¬ 
ment. 

The purpose of the Rural Uni¬ 
versity was to educate the rural 
families on modern farm techni¬ 
ques thus turning them into pro¬ 
gressive farmers. Besides this, 
training in health, hygiene, rural 
housing, handicrafts and allied 
professions would also be given to 
rural people in this University. The 
unemployed educated youth in 
rural areas would also be motivated 
through this university to seek 
self-employment schema without 
depending on government. 

Weed Control Project 
for BAU 

The Birsa Agriculture Univer¬ 
sity (BAU), Ranchi is reported 
to have been selected under the 
All India coordinated research 
programme on ‘weed control’. 

Under a Rs. two crore United 
States International Development 
Fund, the Indian Council of Agri¬ 
culture and Research (ICAR) had 
launched the project to carry out 
research for incre^ed production 
of rice, wheat* pulses, oilseeds and 
other crops under the climatic con¬ 
ditions of respective zones by con¬ 
taining the growth of weeds. 

In this connection an ICAR 
expert and the programme 
coordinator for weed control, 
Dr. V.N- Sarswaqt held detailed 
discussions with the BAU’s Vice- 
Chancellor, Dr. J.C. Kundra to 
remove constraints in the way of 
smooth implementation of research 
programmes on 'weed control' in 
the climatic conditions of 
Chotanagpur and Santal Pargana. 


News from Agril. Varsities 

Women^s Role in AgrI. Production 
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XLRI Diirioma Equated widi MBA 


The AssiKiatioa of Indian 
Universities (AILT) have rM^ognised 
the Postgraduate Diploma in Busi- 
oe^ Management of the Xavier 
Labour Relaiion Institute (XLRI), 
Jamsh^pur. as equivalent to MBA 
degree of an Indian University. 
The Di]^oma is already ac^pted 
by the Board of A^essment for 
Educational Qualifications, Govt, 
of India, for purposes of recruit¬ 
ment to superior posts in central 
services. 

The Institute had applied to the 
AlU for recognition in 1987, The 
AIU Expert Team visited the XLRI 
to make an on the spot study. 
They had a series of meetings with 
the Faculty^ Institute’s Committees 
and students. The Team also exa¬ 
mined the infrastructure and cam¬ 
pus facilities which include aircon- 


ditioned opwn access-library with a 
collection of around 30,(K10 books 
and 450 periodicals subscriptions, 
computer centre, auditorium and 
appropriate amenities for sports, 
recreation and housing for students^ 
and faculty. Over the years the 
XLRI has developed its own cul¬ 
ture characterised by infarmaliiy, 
flexibility, development of the 
whole person and service to the 
country. The Institute also flnds 
a mention in the NEP document 
as an institution imparting educa¬ 
tion at the highest level. 

The XLRI has also introduced 
Fellowship Programme comparable 
to Ph.D. degree. Management 
Development Programmes arc the 
routine activitiei throughout the 
year to meet the demand of Trade 
and lodusiry. 


News from Abroall^ ’ 


EDSTATS—Software for Educational Statistics 


Unesco'fl Office of Statistics has 
recently announced the availability 
of a new self-contained soft¬ 
ware package—EDSTATS—for the 
analysis of educational statistics. 
Developed with /loancial assistance 
from the Swedish International 
Development Authority (SIDA) 
for IBM PCs (and compatibles) 
and guaranteed ''easy*' for persons 
with no prior expertise in compu¬ 
ters* it includes a broad range of 
analytical tools to facilitate the 
analysis, diagnosis and assessment 
of the quantitative development 
and ^Bdency of primary and 


secondary education systems, h is 
hoped that EDSTATS will encour¬ 
age Member Stat<^ to analyse their 
education systems on a regular 
basis and induce them lo promote 
and improve the collection of 
basic education statistics. Of parti¬ 
cular value for educational plan¬ 
ning, EDSTATS can also be used 
to reinforce teaching activities. 
Tested in February 1988 at a trai¬ 
ning seminar in Ethiopia, it will 
complemeot other courses later 
this year in Botswana and Zambia 
as part of a Unesco.SIDA progra¬ 
mme to upgrade the siciils of statis¬ 


ticians (890 persons have attended 
28 seminars since the project began 
in 1983) in 13 English and Portu¬ 
guese-speaking African countries 
and in Nicaragua. Further infor¬ 
mation on EDSTATS can be 
obtained from the office of 
Statistics, Unesco, 75700 Paris. 

Marine Science 
Education in 21st Century 

Dr Joseph Baker, Director of 
the Australian Institute of Marine 
Science, Dr Robert Stewart 
of the Centre for Earth and Ocean 
Research at the University of 
Victoria (Canada) and other lead¬ 
ing marine scientists from 20 
countries met recently at Uncsco’s 
Paris Headquarters to anticipate 


Wc Congratnlate... 

(1) l>f. Malwinder Singh 
Tiwana, Senior Agronomist 
(Forage) in the Department 
of Animal Science of the 
Punjab Agricultural Uni¬ 
versity, who has been 
appointed a member of the 
bndget and pollc) commi¬ 
ttee of the International 
Herbage Seed Producllon 
Research Croup (1|]SPR(;) 
at Tunc (Denmark). 

(2) Professor S.P. Agarwal. 
Deparlmcni of Physics. 
Awadbesb Pratap Singh 
IJniverHity, Rewa, who ba^ 
been nominated a^ Diembcr 
on the National {'ommiiiee 
for COSPAR (Committee 
on Space Rcscarcli). 

(.^) Shri C. Oeesadayalu, Dep¬ 
uty I.ibnriao, UT-Madras, 
who bai been elected 
Presidcnl of the recently 
formed Indite Tecbelcal 
Library Assoeialion (ITLA) 
la Mysore. 
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the needs of ^'Education and Trai¬ 
ning ID Marine Science for the 
Year 2000 and Beyond”. They main¬ 
ly explored more appropriate 
methods like distance and compu- 
(er^assisted learning and stream* 
lined data exchange to help marine 
scientists incorporate the huge 
amount of knowledge on the deep- 
sea, coastal process, climate-related 
events, etc., assimilate changing 
technologies, particularly electro¬ 
nics, remote-sensing and computers, 
keep abreast of expanding marine 
resources exploitation and gauge 
ihe impact of human activities on 
(he marine environment. Partici¬ 
pants insisted, however, (bat beca¬ 
use potential uses of (be sea are so 
diverse and management so much 
more complex than for the land, 
the understanding, protection and 


wise use of the sea and its resour¬ 
ces cannot depend on science 
alone, but requires education at 
all levels of society. Workshop 
proceedings and recommendatioas, 
notably for inclusion in Unesco’s 
Third Medium-Term Plan (1990- 
1995)- will be published in the 
series Unesco Report in Marine 
Science, available from the Divi¬ 
sion of Marine Science, Unesco* 
75700 Paris. 

Biotechnology 

Centre 

The University of Queensland, 
in Brisbane, lias established a cen¬ 
tre which combines the disciplines 
of molecular biology and biotech¬ 
nology. The new centre will ena* 


ble the university to centralise its 
equipment, materials, and exper¬ 
tise. boost teaching and research 
programs and speed up projects 
with commercial potential. 

EsUblished with funding from 
the university’s own resources, 
mainly from the biological sciences 
departments, the new high-techno¬ 
logy centre would help maintain 
an important Australian presence 
in the world explosion of know¬ 
ledge in molecular biology and 
biological sciences. 

It has cost $l million to esta¬ 
blish and will involve spending 
of about S370 000 a year to sup¬ 
port staff, including 12 new posi¬ 
tions at the centre, and $120 000 a 
year in maintenance. 


Maharashtra Association for the Cultivation 

of Science 

LAW COLLEGE ROAD : PUNE-411 004 

This Institute proposes to admit a number of students for the following degrees of the 
University of Poona. 

Ph D. in ilte following disciplines : 

fa) Biometry '2, (b) Botany—I, (c) Chemistry—2, 

(d) Genetic “2, (c) Geology—4, (f) Mycology—4, 

(g) Microbiology—4. 

Candidates must possess a higher second class, preferably first class M.Sc. degree in the 
respective Subjects. Limited hostel facilities are available for male students. 

Blank application forms with prescribed conditions can be had from the Institute, 
personally or by sending MO for Re. 1/-drawn in favour of the Registrar, M.A.C.S. Pune 
4. and a self-addressed envelope (94 x 44) bearing stamps worth 75 p. 

l.asi date for receiving completed application forms is 31st August, 1988. 

C.S. Nakate 
REGISTRAR 
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SHASTRIINDO-CANADIAN INSTITUTE 


92, Golf Links, New Delhi-110003. 

SOCIAL SCIENCLS & HUMANITIES FELLOWSHIPS 
FOR THE academic YEAR 1989-90 


Two annual fellowships have been established for Indian scholars in Social Sciences and Humanities 
to do reeearch/study at a designated university in Canada for one academic term. The fellowships are to be 
held from 1 September 1989. The candidate should be a scholar at the middle level of his/her career stream 
who : 


(a) has proven ability for research and (caching : 

(b) will concentrate on a specific project of study in Canada from a comparative perspective on 
Canada-lndia topics; 

(c) has a reasonably clear plan of work during (he visit indicating the intention to continue work 
in the same area on return to India in order to enhance the knowledge of Canada within the 
Indian academic community: and 

(d) is willing to take up the fellowship, if offered, and undertake to leave for Canada by 1 September, 
1989. 

The Institute will bear the cost of travel of the selected scholar to and from the designated university 
(shortest economy/excursion return airfare). In addition, the Institute will pay a maintenance allowance of 
C$ 1,500.00 p.tn. for a maximum period of four months and a sum of C$500.00 for purchase of books and 
personal effects. 

FELLOWSHIPS FOR WOMEN IN DEVELOPMENT 
FOR THE ACADEMIC YEAR 1989-90 

Applications are invited from Senior Indian scholor.s for two fellowships for a lecture and research 
programme to help develop expertise in the area of Women in Development at selected Canadian universi¬ 
ties. These senior visiting fellowships are to be effective from September 1, 1989 for one academic tcrin (13 
weeks). The candidates ; (1) should be established scholars in India with demonstrated ability for research 
and lectures on women in development, (2) will be expected to assist individuals or groups in the develop¬ 
ment of research expertise on women in development in appropriate Canadian universities, (3) should be 
willing to take up the fellowship, if offered, and undertake to leave for Canada by September 15, 1988. 

The Institute will bear the cost of travel (excursion return airfare) of the selected candidates. In 
addition, the Institute will pay a maintenance allowance of Canadian dollars 2,500 00 per month for a 
maximum period upto four months, and a sum of Canadian dollars 500.00 for the purchase of books and 
personal effects. 

Applications, which must include a detailed bio-data, res^rch proposal and list of lecture topics (7 
copies each), must reach the Shastri Indo-Canadian Institute, 92 Golf Linka, New Delhi- 110003 not later 
(han November 15, I9ss. 

Particulars of fellowships with application form can be obtained by sending self addressed Re. ]/- 
stamped envelope (5” x 10 ') to : 


THE RESIDENT DIRECTOR 

Shastri Indo-Canadlan Institute 

92, Golf Links, New Dclhi-i 10003. 
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AIU Library 

Established in 1965. the AJU Library has acquired over ihc years a valuable collection of books 
and documents on Higher Education. Among ihc topics prominently represented are Educational 
Axiology. Educational Planning, Educational Administration, Teaching & Teachers' Training, 
Examinations, Economics of Education and Country Studies. Developing fields of Adult Educaiion. 
Continuing Education and Distance Education, and Educational Technology are also well stocked 
The Library is particularly strong in its collection of reports whether they are on the selling up of 
different universities or on the stale nf Higher Educaiion, Files of Annual Reports of different 
universities arc also maintained Readers are kept informed of the latest acquisilion.s through our 
column Addition.s to AIU l-ihrary' 

The Library also receives about a KKJ periodical lilies on Higher Education. All these are indexed 
regularly and a select list appears every month as ‘Current Documentation tti Educahion 

Doctoral Degrees awarded during the preceding month afe reported ais Theses of the Month', 
while registrations made for such degrees arc flashed :i.s Research in Progress’ Bibliographies arc also 
compiled and supplied on demand 

Research Scholars and students of education are welcome to use these resources. The Library is 
open from 9 fK) a m to 5.30 p.m Mondas through F’riday Access can also be had through inter 
library loan (or which requisition mu.st be made through ^our Librarian 


ADDITIONS TO Aio mmm 






Recent Acquisilioos on Sports 


Anand. U.L. Pltivins lit-hf manual. Paii;il.i. Nci.iji Subluis 

National ImsliUJic of Sports, 1^71. IlOp. 

Bunaras Hindu University. Varanasi. Cawfs i/< Indian 
miniotur^. Varanasi. Auihor. diseonid. 

Harrell. Worin.m. Gn al momfnti in sport, Bristol. Purnell 

ic nfi:) n5p. 

Brancazio. Peter J. Sport . Physitol /a«.r onJ opti- 

n,um pfr/ornwm f. New York. Simon and Schuster (c 1984) 

400p* 

Chu Don.,Id and mhets. cd. Spi^ri and hiff/icr rJucnlion. 
lUinDis, Hmnaii Kmciics (c 1985) *v, 42?p. 

Clarke, ft. Harrison and Clarke. David M. Application of 
to physical eduea/ion. New Jersey, Picniicc-Hjll 

(t 19S7| Kii. 571p. 

Commonwealth and International Conference I'n Sport, 
Physical l-dv»;ation. Dance, Recreation and Health. 8lh; 
1986, Gla.sgow. Proceedings, ly. London. E. & F. N. Spon 
fc 1986 ). . 

VI. Coach I diicalion. 

V2. Dance. 

V3. Kinanihropomelry III- 
Vi. Sport and medicine. 

V5. Sport, culture, society. 

V6. Sports science. 

V7. Trends and developments in physical education. 

Das, S.N. Physical education, gami'S and recreation in early 
India. LUcknow, Upper India, 1985, xvi, 132p. 
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Cudley. Ernest. Run for your life. London, Columbus 
Books (c 1985) 180p. 

I-7crsky, Eugene M. and Theibert, P, Richard. Facilities 
in sports ami physical Saint Louis, C.V. Mosby 

Co., l‘m. ix, I9.3r. 

General Association of International Sports Federations, 
19th Congress, yAmsierdam, 1985. Development of sport : 
Cuidfhnts, An:slordam. Author, 1986. 80p. 

Hargreaves, John. Sport, power and culture : A social and 
historical analysis of popular sports in Britain. Cambridge, 
Polity PrciS (c 1986) xii, 258p. 

Ha/cldinc, Rex. Fitness ftc sport. Marlborough, Crowood 
Press (c 19S7J 122p. 

Horne, John and others, cd. Sport, leisure and social 
rehitious. London, Routlcdge .t Kegan Paul, IW, vii, 253p. 

Iyengar, B.K.S. Light un yoga. London, Unwin (c 1976), 
544p.. 

Jayadeva Vogendra, cd. Cyclopaedia yoga. Bombay, 
Yoga Insiitule, 1988. I62p. 

Jensen, Claync R. and Hirst Cyniha C. Measurement in 
physical ediieatiofi and athletics. New York, Macmillan 
(c 1980) X, 300p. 

Jones, C.M. Tennis. Middlesex, Newnes Books (c 1983) 
92p. 

Kleindienst, Viola K.. and Weston, Arthur.. Recreational 
sporte program : Schools...colleges...communities. New Jersey, 
Prentice-Hall (c 1978) xiv, 489p. 
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LarsoD, Leonard A. FoMdaiio^s cf physical ocJivi/y: 
/ippileafions. as disciplines and pro/tssions. New York. 
Macmillan (c 1976) ix, 3S6p. 

Lyaam. Desmond. Guide to the Commonwealth games. 
London, BBC Publications (c l'^86). 

Mahajdn. S.N. Seirnce o/yoga and eonscious/tess. Agra, 
Y.K. Pub. 1987.’ xi, :il2p- 

Mathur, L.N. Dran^tie moments in Fan/i Trophy. Udaipur, 
Author, 1987. 184p. 

Morrison. Ian. comp. Inierspnrt rulet and etjuipmem of 
the fftitnc. London. Pelham Books (c 1987) J60p. 


NorbAck, Craig and Norbaek, Peter. Ne)o American guide 
to nthletics^'sports rind recreation. New York, New American 
Library (c J979) .xii, 659p. 

Sounders, E:,D. and White, G.B. Social investigation In 
«/Mca/jo« and sport. London, Lepus (c 1977) I03p. 

Sorensen, Jackl and Bruns, Bill. Aerobic lifestyle book. 
New York. Poseidon Press (c 1983) 205p. 

Tver, David F. and lliinl, Howard F, Eneyelopedie dic¬ 
tionary of sports medicine. New York, Chapman and Hall 
tc 1986) xxi. 232p. 

Walliser. Blair. Competitive fitness. New York, Simon 
and Schu.sler(c 1984) 175p. 



A List of Doctoral Theses accepted by Indian Universities. 


HI MANITIES 

Phiioso^y 

1 . Chandcr Prubha. Philosophical impheofions of Kr^hna 
Jepemi. MeCrut. Dr. R.N Shanna, ProT. and Hjad. Derail* 
menl of Philosophy, Meerut College. Meerut. 

2. Chauhan, Dmcih. Swanii Dnyana/idka samaj-darshttn. 
Meerut. Dr. Ved Prjkash, Department of Philosophy, 
Meerut College, Meerut. 

3. Dinesh Singh. Shankar I'edani aur Kashmir ,*!hai\ 
Darshan mein />nra/7ia/4//va ka lulnatnuik utlhyayun : Someek- 
shatmak adhyayan. BHU. Dr. B.L. Miiht a. 

4. D^xit, Suresh Pratap Singh. Madhyumik darshan mein 
tark ka sthan. BHU. Dr. B.N. Singh, Reader, Departmcni 
of Philosophy, Banaras Hindu Univcr.\ity, \aranasi, 

5. Cfhatak, Kanaklniu, Privacy of se/tsaiions : Problems 
of knowledge and ownership. Burdwan. Prof, .\minul, Haque, 
DepJirtiTtcnt of Philosophy, University of Btirdwan, Burdwan. 

6. Kantacard, B.P.K, Buddhist philosophy in its saeiul 
and educational relevatice in moderti Thailand. BHL'. Prof. 
N.S.S. Raman, Department of Philosophy. Banaras Hindu 
University, N aranasi. 

7. Mehcrunissa Omar. Thi coneepi of iransc^rndeftec in 
Kart Jaspers. Osmania. 

8. Midori. Mori. A crUieal study of jome modern inter- 
prciaiions of the Bhagasad-Gita. BHU. Dr. L N. Sharmn, 
Department of Philosophy, Banaras Hindu Univajrsity, V.-ira- 
nasL 

9. Pandey, Shri Prakasn. Cheiana ka swaroop evom aske 
vivrdk aynm : Aeharya y'asuhandhu, Achatya Shankar warn 
Shri Arvind Darshan kv saneJarhh mein. BHU. Dr. R.P, 
Pandey, Reader. Dcparimcni of Philosophy, Banaras Hindu • 
University, Varanasi. 

JO. ShukJa, Rajendra. Famanujaeharya kc darxhan mein 
ishwarsiddhani. BHU. Prof. N.S.S. Raman, Department of 
Philosophy, Ba;naras Hindu Universiiy, S'aranasi, 

• 11. Singh, Hari Mabcndra. Sikh dharrna mein bhakti kee 
avadharna : Ek santtu'k.%batmak adhyayan. BHU. Prof. N.S.S, 
Raman, Departmenl'of Philosophy, Banaras Hindu Univer- 
suy, Varanasi. 
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12. Singh, Shashi. Sfahnyan fiauddh Dhnrani Panhan 
mein Teikayavad. BHl?. Dr. .Sinch, Reader, Dcparl- 
menl of Philosophy, fiananis Hindu Univcisiiy, Varanasi, 

Fine Arts 

Seulplure 

t. M.ilU), B.kn^i l.,il. Sciilpifins u/ 

A.n, BHti, Dr, 1 ,k, Bisw.is, 

A/un'r 

1. Paul C'howdhuiy, Chdr.^, Bharatia sun^eeter mmsntme 
Rahindro .xangfft nondantittwik p.trfalothoiiu. IA.ibiiHlra 
Bharaii. 

2, Ram:i<Wamy, Sakuill.ila. Pfretf^^inn insttuments of 

Soiith.iiulia : A stud}. Delhi. 

Donee 

i. Da»c, Prem. Jaipur yharan - tnein katthak nritea kee 
purampaTo. R-tj.isih.in. Dr-(Mrs ) Snrekha Smlva. t o M 
V'aish.ili Pfinlinp Prc-.-v. tihcc U.dtmka K-isfa. Johiin Ha/jr, 
Jaipur. 

Laagnage it i.ltcralare 

English 

1, Chauhey. Dm ’ Prakash- The human alienation in 
Mathew Arnold's poetry. BHU. Dr. N. Siddit|ui. 

2. Dwivedi, R.ijcsh Kumar. Self in crisis in the modern 
novel, BHU. Dr. t«.H. Thampi, Prof., Dcparimcru of Lngjish, 
Banaras Hindu University, Varanasi. 

3. Iiaac, Lfly S. Edmund ii'ilxnti's literary .criticism. 
BHU. Dr. Cl.B. Thanipi, Prof. Department of Fnglish, 
B^inaras Hindu University, Varanasi. 

4, Maitrli. Nivediia. A stylistic analysis of G.%1. Hop¬ 
kins's poetic tangaage. IfS Gour. Prof. R.S. Paihak. Head, 
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Dcparltnenl of English. Dr. .Hari Singh Gour Vtshwa- 
vidyaluya, Sagar. 

5. M«[rcy, I*riya Darshani. Ti'Ntiyson's drantalic art. 
Meerut. , Dx. T.R. Shuj mii, Mead, DcparUiicni uf Kngli'Sh, 
Meerut I'/iivcrsily. Mccrul. 

6. Prakush, Archana. Thv image uf man in the novels of 
nX.Karayah. Meerut. Dr. (Smi.) Abhu Agarwal, Head, 
Dcparimcnl oCf-nglisf), VMLCi College, (iha/.iabad. 

7. Singh. AniUK Arthur Miller • A study of the Doomed 
Hero ffi his plays. Bill/. Dr. J.B. Mi<;hra. Reader. Depurl- 
mcnl of Irnglish, Bunaras Hindu Universiiy, Varanasi. 

8. Vgsudevaii PiUai, N, J.\f. Synge's ploys ns p/ecvs of 
literaltirf and sidye-trufi. Kerala. Dr. K.P.K. Meiiun, Prof. 
(Ketd.), Dcrartnunl of l.:n!.:lish, Univeisily ul Kerala, 
Trivantlriiin. 

Sanskrit 

1. Bhandari, Sliard.i. Vijavyurniktit Shrinyurarnave- 
ehiintlrika ka sameekshaimak adhyayan. U.iiiasth.'li. Dr. C.K. 
Goswami, Head, Dcparimcnt ofSanskrii, lUnasihuli N idyu- 
piili, R:ijiu.lh.in. 

2. C'h;jkt.ihorii, Binial Kr. Rondri-tika-o-hhurniknsuha 
Krishna Mixrtr Drnhodh-i hundrodaya. Burdw.in. Prof. 
Siddltesv-ar C'haiterj!. Pruf. fRctd.), Deparimcnl itf San.skril 
Univervity of Burdvvan, Hardvsaii. 

(‘rtakr.iboru. Pran,inad.5<ankar- PraeJiiu Hindu aniyesii 
/Hiddhiiii. Burdwaii. Prof. SiddlU’S'v^r Chatierjf, Prof. 
(Retd.) Department of Sanskrit, L'nivcrsssy of Burdwan. 
Hiirdwan. 

4. Cluiurvedi, Dh.irrnadoti, Dhalvorih Myvmtinsci. 
lilll', Dr. S.\. Slishr.i, Header, DcpariniL*ni of Sanskrit, 
Ban. 'as Hindu I'niversiiy. N'aranasi. 

I , ^. C'haturvedi. Prili. (ianop.'iri'samhhn'vn/n tnahakcivya : 
J'k yumftkshiilmak adhvuya/i BllU. Dr, J.S.L. liipaihi. 

6. Pubey. ^■egcl'ldra Piasad. Riyieda ke Khasih-Mundal 
kfi hhayltihitiiyyanik adhMiytin. BHU. Dr. S.S. Mi^ihu, 
Prof,, ncpaitiiicnl td l.int'..isiie'v, Banaras Hindu University, 
\ ar.utasi, 

7 Dwivedi. kaiifchal Kishorc, Riyvedaie ushtam-nuindal 
Air/'/t»J-v7u/io(\fc'Vioif^ rti/^iyrryri/i. IIHU. Dr. S.S. Mislira, Prof 
and Head, l>cpailiiuin ofSansktu, Banaias Hindu L'niver- 
siiv. Varamtsi. 

8. (.langavlltaran N.iSMt. Ci. J'iie L'lutdisionis . A siiidy on 

till' basis of the triiis oj Svyiasanuyusin and 

.VorOiWMiv flhaiia. KcraUi. D'- ^R. K.u un.ikar.in. VisiiuiK 
Prof., Department of ^ edanu Philosophy, ChUingmai 
Universit), C'hiangmai, P.O. Thudand. 

9. Ciiiiraj Kjshori. Ailniryavi^d rueio drniynyuna. HHU. 
Dr. V K. Verma. Pfof.. Department of Sanskrit, Banaras 
Hindu UniNcrsiiy. \ ar.inasi. 

10. tiokbalc, .Anjalcc ,\shok. Sumkrit luitya kriiiirvl 
rachna kuuxhalya. Nagpur. Dr. U.R. Ashtik.ir, Department 
of S.'tnskril. Institute of Arts and Social Sciences, N.igpur. 

II. Guru Shijran Das. •Sanskni sahiiyo yuruti am. BHU. 
l>r. Chandra Mauli Dwivedi. 

12. Lakshmi Prasannunjaneya Sarnia, Srislili. Guntprasada 
rarhrclanam. Andbra. 

13, Pandey, Divya. Kathasaritiayar ka satnevksluitniak 
aJAyrt/iwi. BHU. Df. B. • Bhaliacharya, Prof and Head, 
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Department of Samkrit, Banaras Hinuii University, Varanasi. 

14. Pandey, Mahendra. Shalpatha Brahmana Nitukiinam 
sameelishotruakamadhyayanain. BHU, Dr. Ramadhecn 
Chaiufvcd;, Dcparlmeni of Vyakaran, Banaras Hindu Uni¬ 
versity, Varanasi. 

15. Sudhana. Asawaytiosh ke mahakavyon mein prayukla 
kriyapudoti ka bhasha vaiyyanik adhyayan. Meerut. Dr. ^ R. 
Pal, Reader and Head, Department of Sanskrit, L.R. College, 
Sahibiibad. 

b 

16. Sharma, ftjshpa, Dhananjayo aur Dhanik kec ^Sa/M^rlr 
nutyathasira ko den. Delhi. 

17- Shrij Hcmpnigya. Jain darshnlk yranthon mein 
Kashaya siddhanl ka sumeeksbatmak adhyayan. Devi Ahilya. 

18. Singh, Ravindra Nath. rrithyiraj.Vifay Mahakawa 
kasameekshutmak adhyayan. BHU. Dr.-B. Bhattacharva, Prof, 
and Head. Department of Sanskrit, Banaras Hindu'u'niver- 

, sily, Varanasi, 

19. Tiwiiri. Chandra Bali. Tark bhasha ka alochanainiak 
adhyayan. BHU. Dr, S.N. Mishra, Reader. Dcpu.tment of 
Sanskrit, Banaras Hindu Uiii.vcrsjty. Varanasi. 

20. Tiwari, Marini. Vedaniotatvalok : Ek samcekshatmak 
adhyayan. BHU. Dr. C.B. Sharma Bhaiadwaj. ' 

Puli 

1- Lalji. Ahliidhanna kv vika.i mein Aehurya Basiibandhu 
evatn Aeharya Buddhaffhoih ku yuydan. BhfU, Dr. N H, 
Samlani. Reader. Depar/meni of Pali, Bunuras Hindu Univer- 
aiii, Vuranat i, 

2. Mishra, Mani. Baudh Darshem mein Prayva. BHU. 
Dr. N.H. Samiani, Reader, Deparimeni of Paji, Banaras 
Hindu Unii’tfrsily, Varanasi. 

Punjabi 

r. Amrik Singh, liahvani Qargi de natak ■ Ik ahehanatniak 
aJhvavdn. Kurukidiclra. 

2. Paraiiij i Kaur. Jas^vant Singh Kanwa! da navaU ieeat 
Kurukshcii a, 

ihndi 


1. Agarwal. Raj Bab. [h Ram Kumar Eer^, ke mnya 

mem «ur/Au kec jMrikalpanu. Meerut. Dr. (Smi) 
Sh.iil Ra.viopi, Department of Hindi. R.G. College, Meerut. 

2. Chaddhii. Asha. Rachna shUp kcr Jn'.shu se Vrindayan- 
JanermavvamChatur^en .‘shasiri kee upanvasik kritivon ka 

lulnarmuk anusheelun. Mocrut. Dr. V.N. Sliukla, Princinal 
BSM C-ollegc, Roorkec. 


3. Dubey, Mcera. Dr. Bhagwai Sharan Lpadhyava ■ 
y yakiiira erciiri krifitia. Osipaiiia. * 

4 Oiiur, Pur:,n M.,1. „„J, „r falkmU-s ol 

l/aryaiia. Kuiukshctra. 


anaroa. 


onr/ .imarcnand Nahta 


, . . . ... y vaktuva 

fyamkruttvu. Rajasthan. Dr. R.P. Kubhreshtha, AsM Prof 
Department of Hindi, University cf Rajasthan, Jaipur. 

6. (lulshan Kumar. Rangamanch qur samkaleet, Hindi 
nutak, snn iS/bO ke baad, Delhi. ' 

1. Gupta, Nirmala. Prasail aur Diakar ktc srija. pr.-raaa 

Dt B.N. lutoh,!. Departmem of Hindi, Dungar Collcga, 
Bikaner, Rajasthan. ^ 
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8. Jain, LaUl9 Rani. Monna Bhandari : Vyaktitva evom 
kriiiiv€. Bhavnagar. Or. (Mrs.) K.S. Majithia. 

■ 9. Jain, Sunila. Mohan R/di&sh ka sohUya * ParivaHk 
sawbondhan ke vighaian kee sihitiyan, Vikram. Dr. J. K. 
Jalaj, Department of Hindi, Govt. College, Ratlnm. 

ilO- Jain, Vinay, Prenichand Are upanyason mein parampara 
aur adhunikia. Delhi. 

11. Misra, Sheela. Adhu^ik prabandh kavyon mein pau- 
ranik sandarhh. Osmaniu. 

J2. Mu/thy, Shakunlala. Dwiredi yiijt-en kavyu ktt samnj 
shastriva adhyayon. Osniunia, 

13. NeeUim Kumari. Juyasi A«- nwin somajik chcinu. 

De}hi 

14. Nirmal. Kavi Horieharais Das aur unka kpvyu. Meerut. 
Dr. ’Nathan Singh, Vlead (Retd), Department of Hindi, J.V. 
College, Barauc. 

15. Pandya, G O. Rt nu Jec kc upanyasoii 

ka shailivaiftyafiik adhyayan. Bhavnngar. Dr. J.J.Trivedi. 

16. Prabha Kumuri. Hindi yadya shaifi kf iikas mein 
Roja Radhika Raman Prasad Sinyh k;i yaydan. Magadh. 

17. Pu-shpamma, T S. Rctiikaii cn sahiiva mein nari ta 

sihon. Bangalore. Dr. T.G. Prabha Shankar. Department of 
Hindi,. Bangalore Urviversity. Bangalore. * 

18. Rai, Gangadhar. Bliaktikalcen l^ectik^J^ ya ka ulorha- 
natmak adhyayan. BHU. Dr. N.N, Upadhyayu. Reader, 
Depaximent of Hindi, flanarjs Hindu University, Varanasi. 

19. Rckha. Si'rveshyi'ar Dayof Haxenu : i'ytiktHiu enwt 
Kriiiiva. Meerut. Dt, P. K. )a’in, Deparimcn of Hindi. 
S.K.K. Jaio Degree College, Khaiauli. 

20. Saroj Devi. Pnifftiiishccl jeevan^nmiya aur Bhceshmu 

Sahni ka katha sahiiya. Dr. Sukhdev Singh. 

21. Saxena, Suman. Yashpui kv u/Kinyason mein Jvfwati 
mulya. Meerut. Dr. M,S. Verma, Head. Departrnen*' of 
Hindi, Meerut College, Meerut. 

22. Sibare, Rokha. Swaiontrayoiiar Hindi rangwanth . 
Vividh prayog, swaroap evam viskleshan. R.j)4jlhan, Dr. 
Surendra Upadhyaya, AsvOe. Prof., Dcpartmtfnt of Hindi, 
University of.Rajasihan, Jaipur. 

23. Singh.^ Maoju. Sir gun .uint-kana kcc sanuotaJi 
chema. Meerut. Dr. R,K. Kaiif-hik, Head, Department of 
Hindi, L.R-College, Sahibabad and Dr. R.C. Puri, Dt-pati- 
meni of Hindi, BSM, P.G. College, Roorkee. 

24. Singh, Rudhey Shy a m. Atv Rumaehuudrika ka 

auctiuyomulak adhyuyan. BHU. Dr. Asha Pant. 

25. Singh Sarojini. Ramchariinianux kc ekari/raukan kee 
niaulik uJbhut^amj. BKU- Dr. R.N. Shukla. 

2^ Sijigh. Unu'ih Prasad. BaJalaiaJiua .laniajik pariush 
aur swatanirayoitar Hindi upanvas. BHU. Dr. S.P. Singh, 
Prof, and Head, Dup.inment of Hindi, Banaras Hindu Uni¬ 
versity, Varanasi. 

27. Singhal, Ram Dhari. Bhukli kalcen Hindi karya mcia 
manay mulya . Ek manotaigyanik sarvtkrhan. Jammu. Dr. 
Saosar Chandra. 

28. Solanki, B.R, A comparaiive study of Tulsidas's Rerih 
ehatiitnanas and (Jirdher's‘Ramayati'. Saurashira. Dr. N.B. 
Pandya, Department of Hindi, Saura.shtra Univeriity. Rajkot. 

29. Srivasuva, Meenakshi. Kaihanak vakrata aur Pretn^ 
chand ke upanyas. Rajaatban. Dr. (Mrs) Mobint Sharma, 
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7-C, MaharadPa College Staff (garters. Jaipur. 

30. Tewari, Saroj. Samakaleen Hindi hkhikaaa ka katha 
sansar. BHU. Dr. Chandrakala Tripathi. 

31. Tripathi, Trilokiah Narayan. Age'^Hashrd Rashmiree 
ke Hindi nutak : Swuroop aur sanraehana. BIIU. Dr. Jamia 
All Jiifari. 

Urdu 

I, Nadvi. Imiiax .Ahm.id. Nikatush Shoara-Todverti, 
Tnriur^ta aur Tohshia. BIIU. Dr.-i^afar Ahmad. 

Bengaii 

1. Cbakraborii. Rckha. Sarar Suhityc /nrru.th chnriira 
Calcutta, 

2. Mallik. Sangiia. 5oeirt/<in»7 poliiical lonjtiousncss as 
e\idencttl in shart sturie^ of 20th eentury. BHU. Dr. 5.N. 
Das, Reader and Head. Dcparimcni of Bengali. Banaras 
Hindu University, Varanasi. 

3 ^oynaih. Tap.m, Enmegrtiee and declirte of aflegoriatl 
pvt'tns in ihe J'^ih fivifiirv Bffigali liieraiure. NBU- 

Or/}o 

*|. Mi>lira. Sarat Kuniari. Prose writing of Kuniafo Runuiri 
Sahai. Uiknl. 

tfaraiAf 

I. Mahajan, Vidya Madh.iv, A sludy of soeiul' irendr in 
:he rtoreh of nriiers from heginuiug to (.iMiMiiia. 

Persian 

1, Srivuslavj, Vinod Kv.mar. t Mudy of rxHgion and 
society under //u* (ieittt Miighnir, y.'.'rt-/"f*"’ A.l>. < akuila. 

2. Syeda B-ishir Unnis.j Begum. A eritieol tyJiHo'i of 
A ilk u m-e- A lam eiri C )s nta nui. 

JiJniH 

1. Pcrum.il Pillai, A. f<. B"<i ip/ff' Huh ipiiialnfir.nce 
III yiun-tilnad Ri’gion of kanynkunmri DiMnd. Madurai 

Kiaiayalun: 

I Rama Wariyar, K \tuluynlum strip! . The Mtunure 
and dt^^^i'liipmcnl Kerala. Dr. G K Panikk.ir. Prof.. D.ipart- 
mcni of Linguistics, University of Ktraju, Kariavatiorn. 

2, Surest) C hiindran, K..S. AV'«» rtimo/Fiie iicmh in modern 
Matayalam poetry : A siiidy bmed on A. U. Krishna iVarier. 
Kerala. Dr P.V , Vclaj udhan. Prof , Department pf Malaya- 
l.im. University of Kerala. Kartavullom. 

Tdugu 

1. Janardhana Rao. S. fhe place of Rayapeolu Suhhoroo 
in the evolution of modern Tclugu poetry. BHU« Dr. (Mxs) 
B. Rolnavali, Reader, Department of Tclugu, Baoarat Hindu 
University, Varanasi. 
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i, Boggavarapu Satya, Jnaneswari. Tetugufoik Uttrature 
oi tht Godavari Diairiets. Delhi. 

Geography 

1. Agniholri. Mahcsh Chandra. Sarvangetn kshetriya 
vikas hetu niyaian : Banda Junpad kee Karri Tfhsil ka adhya- 
yan. Bundelkhand. Dr. R L. Tripalhi, Head, Ucparimeni 
of Geography, Attara College, Aitara. 

2. Das. Tapasya. Induxiriai potential of Nadia Oisiricit 
West Bengal. Burdwan. Prof. Manoranjan Choudhuri, Prof. 
(Rcld), Dcporlmcnl of Geography, University of Burdwan, 
Burdwan. 

3. Ghoshal. Mukulbhushan. A study on the land utili¬ 
sation in West Bengal. Calcutta. 

4. Kadafmnndalgi, Shridhar Gadigeppa. Agricultural 
geography of rite in Karnataka. Karnaiak. Dr. M.F. Karcn- 
navar. Administrator, Lingaraj College Compound, Belgaum. 

5. Kamla Prasad. Geomorphic rrolution of the Rohias 
Plateau, Bihar. Burdwan, Dr. Nageswar Prasad, Reader. 
Department of Geography. University of Burdwan, Btydwan. 

6. Lai, Salom Shivashran. Patterns of spatial hicrarthial 
orders of gronih foci in Hydrrahad-Karnotaka. Karnalak. 
Dr. N.C. Vijayaraj. Chairman, ncparlmcnt of Geography, 
Kiirnatak University, Dhurwud. 

7. Mishra, Uiiuish C'handra, Agriculture in Deoria Di.s- 
iriei, LKP. ■■ A geographical ana/\sis. BHU, Dr. B. Dube. 

S. Sh.itma. Pooran Mai. Ra/iiTz/ion mrin krishi kn adhii- 
nikaran : f'k hlioiigolik sandarhh. Rajasthan Dr. (Mr.s) 
Laxmi Shukla, .'\ssoc. Prof, and Head, f)ep:iriment of Geo¬ 
graphy, l.'nivcrftiiy of Rajasthan, Jaipur. 

y. Singh, Om Prakash. Tron.^ formation of rural hahiioi in 
Machhaiishahr ,.‘eyclop>nent Block, hisirict Jaunpur, U.P, 
IIMU. Dr. K.V. Singh. Reader, Dcparliucni ol Cieography, 
Banarai Hindu 1,'nivcr>j|y, N aruna.!*, 

10. Singh, Prcni Prakash. Trttnsformatlon of settlement 
along l.ucknon -Kanpur Nighfuty Impact of industries, irons* 
port and communication. BHU. Shri N. Prawd. 

Hlitory 

1. Ambujaksht, S. Labour inoyemteni and labour legisla¬ 
tion in ptineeiy Mysore, 1^20-47. Bangalore. Dr. K. Vecra- 

ihappa, Prof, and Head, Department of Hisl ory, Bjngaiore 
University. Bangalore. 

2. Bhoj Raj. Social mobHity'in Ancient India. Panjab. 

3. Jain. Narindcr Kumar. Poshebimi Vttar Prodesh kec 
murtiyon kee pravattiyon ka ksbetriya adhyayan. Pehaii shoti 

se dasveen shoti E. tak. Meerut. Dr. B C. Saxena, Head. 
Department of History, Meerut College, Meerut. 

4. Jothi, Prakash Chandra. Quit India Movement of A.D. 
1942 in Meerut Mandat : Xteeruf, Muzaffarttagar, Rulami- 
shahar, Saharanpur, Ghaiiabad and Dehradun. Meerut. 
Dr. Sushila Tyagi, Departmer^t of History. NREC College 
Khurja. 

5. Krishna Ayyar, S. Travancore-Dutch relation.x, 1729- 
1741. Kerala. Dr. T. K. Ravindran, Vice-Chancellor, 
Univertily of Calicut, Calicut. 


6. Mahapalra, Jadumani. The Bhanjas of Khinjall- 

Mandala. Sarabalpur. Dr. P. K. Mi.shra, Pmf., Department 
of History, Sambalpur University, Jyoti Vihar, Burla. 

7. Mohd. Arif. Tugalak kaleen anhik jeevan. BHU. 
Dr. K.L. Srivastava, Reader, Department of History, Banaras 
Hindu University, Varanasi. 

8. Nath, Sachin. Narad-Smriti : Ek adhyayan . BHU. 
Dr. (Mrs.) M. Jauhari, Reader, Department of Ancient 
Indian History, Culture and Archaeology, Banaras Hindu 
University, Varanasi. 

9. Pandey, Hari Nivas. Fiscal .vv.s7e«i in earlv mediaeval 
India, C-700—1200-A.D. BHU. Dr. M.S. Shukla. 

10. Palhania, Sunita. Soviet policy towards Turkey from 
cold war to Khrushchev : A study of inequal and incompatible 
neighbours. Kuruks helra. 

11. Poddar. Satyadco. Trade and commerce in Bengal in 
the later half of the niticteenih century. BHU. Dr. (Mrs) S. 
Gupta. 

12. Rakshit, Vijay Kumar. Bharat Chhodo Andolan mein 
Madhyaprani ka yogdan. Ravishankar. Dr. M. A. Khan, 
Rc'.utci, Department of History, Ravishankar Univcrsityl 
Raipur. 

13- Sanyu, Visicr. The history of village formation among 
the Angami Nagos : A ca.Si' study of Kohima and Khonoma 
villages. NEHU. Prof. J .B. Bhaiiacharjec, Department of 
Jli.slor>, North Eastern Hill University, Shillong. 

14. Singh, Ashok Kumar. Purvi Uttar Prade.th mein 
Bharat Chhodo Andolan. BHU. Dr. (Miss) fC.S. Santha, 

15. Sinha, Akhila. Pasupaia religion : A historical survey. 
BHU. Dr. .M. Prasad. Reader, Department of Ancient 
Indian History, Culture and .Archaeology, Banara.s Hindu 
University, Varanasi. 

16. Tvagi. Naresh Kumar, Some aspect.! of the adminis¬ 
tration of L\ P. Government from 1929 to 1934, Meerut 
Dr. Sushila Tyagi, Department of History. NREC ColIcBe’ 
Khurja. 

The Institute of Chartered 
Accountants of India 

NEW DELHI 
Requires 

DEPUTY secretary 

For its Examinalion Division in New Delhi. 

The applicant should be a graduate with good 
academic record. He should posses.s experience of 
atlcast five years in the examination department of 
a university or an all-India examiniog body or rele¬ 
vant senior level experience plus proven administra¬ 
tive ability. He should preferably be in the age 
group of -W-50 years. 

The pay scale is Rs. 4500-5700 plus allowances 
(Total emoluments Rs. 6255 of the minimum of the 
scale). Higher start may be considered for an excep¬ 
tionally gifted candidate. Other benefits include 
provident fund, gratuity, pension, medical faciliiv 
ETC etc. ■'’ 

Those interested may send their applications within 
15 days giving detailed bio-data to : 

Shri R.L. Chopra^ 

Secretary, 

The Institute of Chartered Accountants of India 

Post Box No. 7100, 

Indraprastba Marg, 

New Delhi-110002. 

Superscribing ^Deputy Secretary* op the envelope. 
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Ministry of Human Resource Development 

Department of Education 


German Academic Exchange 

Applications on plain paper as per prescribed formal ore 
inviud from Indian nationals, residing in India, for ihc 
award of 10 (Icn) Fellowships oiTered by the German Acade¬ 
mic Exchange Service of the Federal Republic of Germany 
for advanced studies research tit Universitics rescarth Insti¬ 
tutions in the Federal Republic of Germany during I9S9-90. 
ONLY EMPLOYED AND SPONSORED CANDIDATES 
are eligible. 

SUBJECT FIELDS : Engioeering »»d Teehnolog)’ : Agrl- 
caUarc, Horllcaltare and Forestry, Vetcriaary Scieoce and 
ABiaial Hasbandrj. Sociology and Economics. 

MiBimam Qaalificaiioaa ; Uniformly good acad«m»c 
record with 60% or more marks at Master’s Degree in the 
subject concerned or in related field- Candidaici from the 
fields of Sociology and Economics should possess adequate 
knowledge of the German language. 

Pr^estinaai Eiperleace ; Candidates should have at least 
two consecutive yean practical iraining research'teaching 
dtpetteoce as on 1.10,1988 after acquiring the required 
academic qualification jM.Phil'Ph.D will be couoied towards 
eitperiencel (This does not apply to candidates from the field 
of Gertnan languages and literature). 

These fellowships are open »o those who are from ihe 
stair of Universities Institutions deemed to be Universities 
Inslicutca of National Importance, Indian Irstituies of 
Technology. Indian Institutes of Management etc. .ii also 
from Agricultural. Vererioary and Forestry insliluiions. 

There is a posstbilrty of Sandwich Model, The “Sandwich 
Model” is fl mulli-pbascd fellowship scheme within which an 
applicant can Carry out his research allcrnaicly in India and 
in the Federal Republic of Germany under the supervision of 
an Indian as well as a German guide according to a schedule 
previously drafted out in consultation with ihein. 

The salient features of this new scheme are : 

(i) The research slay in the Federal Republic of Germany 
it not limited to a single visit, the fcUow.ship-hoidcr could 
either complete his research at a German univcrsity/instiTbCe 
in one sugc or carry out part of the work there, return to 
his home institute to continue the work and later visit 
Germany again, if required, (ii) Visit of India supervisor 
to the German university/institute for consultation while the 

Ph.D candidate U working there, if required, (iii) Visit to 

ibe German guide to India for consuliation, if required. 

One of the basic conditions for these ten fellowships is 
that the candidates are able to give documentary proof 
ittceal dated lellcri from Oerm|an profmors) of contacts 
^tabliahed with German institulfe/uoiversities tor carrying 
out rei^reh work in Germany. 
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Service Fellowships 1989-90 

The fellowships will be awarded for advanced studies and 
research work and in principle not for obtaining a degree in 
Federal Republic of Germany. Scholars working for iheii 
Ph.D except tho4c applying under the Sundwich-ModeJ ?ife 

therefore advised to comrl*^*^ ihv’ir doctorate ihcJs before 
ihcir depariur'; lor tin* 1 cdcial Republic of ticrm;Mi>. 

Age Linit : 32 Veart as on Ist Januaiy 1980 with two years 
rcUnxation in the case of Scheduled Caste and ScIn-diiJed Tribe 
candidateft who are considered to be extra ordinarily brilliant. 

Dural ion : One academic year with effect frtim Ocfobcr. 
1989 with ptMsibiliiy of extension. The period of Fellowship 
will be preceded by a cornpuKorv four mmilhs (iennaji 
language course to be conducted at one ol the brantho of 
the Goethe Instiiuie in the Ecdcial Rcrublit of Cjcri!!.iJi>, 

Value of Fellowship : (a) Maintenance allmvancc ni ilif 
r.ilc of DM 1.49CI pet month, lb) I rcc p.ixtage New 

Dc'lhi to the place of iindy m the Fcdcf.il Republic of 
Germany and h.Kk. (c) I \ciiipiion itoin p,i;jncn( «>j nuivcf- 
sity fees, (d't Special clnihitii; allow,tnce ol DM .UX), («■) 
Baggage ullow.mcc of DM I50 eacli way. ff) Adcliiioniil 
allowance of DM 2(M3 per year, (g) Hook allrnkj/icc ol DM 
200 per year, (h) Allowance for charges ior ci'inpubory 
henlih insurance DM 600 per year. (I) Free tuiiion. b(<.irdiiii'. 
lodging plus pocket iillow.tncc during Ihc period «»[ the 
German language course (preceding studies rrsiMreh), 

NOTE: (I) The following docLitnenis tnnsi he aiiached 
wiih the opplicalioit (a) Aiicsicd copy i)f ihe civniicate 
ctfiirying the dale of birth ihj CiiiiidiiLuc’* belonging to S(, 

ST HiiJsi atUeh ?i copy of ccftitic.iie to ihjs etftvi (e> A nested 
copies of mnrk< sheet of [hr qu.ijjfving etaniin.itiiin 
(dl Altcsled copies I'f all dcKiers Jjplom.ii Leff'lic.itet cfc, 
(e) A dear and preeixe programme of uudy rccc.irch in 
Federal Republic of Germany (ft A rcccni p,i»spori \i/c 
phoiogrspb of candidate to he alTixcd on ilit ptcseiihcd 
applicntifir fnrm (?) A croxsed Indi.sn Fostal Order t»f Hi. s - 
(and Rs. 1.25 in (he ease of SC ST and other backward 
clavsei) issued after the date of publication of (his advertise- 
meni artd payable to the Sccrelary. Ministry of Human 
Resource Dcvdapmenl, Department of Iducjtiou, New 
Delhi (2) Application in the subject fields oilier than iliuac 
spccihcd above will not he considered ()I Candidates whu 
hnvealready been abroad for study speciulisaiicm iraining 
cither on a scholarship or on their own arc eligible to apply 
only if ih^ have been in Indiu for ai least three consecutive 
years afler their return from abrrmd (4) Application of 
candidates who arc at present abroad, will not be considered 
(5) (a) Candidates having contacts with German Piofesaors- 
placcmcnl at the German Inviilules wil 1 be given prcfcrcijce. 
Photocopies of letter* from German Scicnlisis/Profeafton 
confirrnmg that the proposed research project could be 
carried out at their iostitute uoder their guidance arc to be 
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furnished in this regard, (b) Candidal^ from the fields of 
Sociology and Economics should possess adequate knowledge 
of the German language (6) Candidates should have suRl' 
cicnily good knowledge of India and the donor country 
(7) Applications which do not cooUin Postal Orders and 
other required documents will be treated incomplete and 
will not be considered (B) No correspondence will be 
entertained with candidates not selected for interview 
fellowship (9) Canvassing in any form will be a disquali¬ 
fication (10) Candidates must send their applications fully 
sponsored by their employers Advance application duly 
completed in all respects may also be considered provided 
the applications ihrcuigh employer is received w ithin a fort¬ 
night from the lust dale prescribed for the receipt of com¬ 
pleted applications pending sponsorship by employers. 
Indian l’t»st.il Order Is to be sent w ith the advance copy and 
(11) Applications received after the prescribed date will not 
be entertained. 


University/ 

Examination 

Class/ 

Percentage 

Subjects 

Board/ 

passed with 

Divo. 

of Marks & 

taken 

Institution 

year 


Position, 





if any. 



9. (a) Details of papers published, if any 


(b) Research Work done/p radical training received 


! Name of 

Date of 

Date of 

Monthly Honora- 

Nature of 

1 firm 

! 

: 

1 

joining 

leaving 

rium/stipend/ 
Fellowship or 
Apprenticeship 

allowance, if anv 

(raining 


10. fa) Particulars of employment : 


Oflice/lnsiitu- 

Dale of 

Date of PuBl 

\ Monthly 

Nature 

tion where 

loininc 

leaving ' held 

i Salary 

of 

employed 



i 

duties 


(b) Indicate what you have been doing since Iasi examination 
mentioned in item 8. 


Candidates should apply for the above fellowships on 
plain paper (preferably typed) furnishing the following 
details p.vrticulars to the Deputy Kducatiunal Adviser. Minis¬ 
try of Human Kesource Development, Department of Edu- 
rnliffQ, External Scholarship Division, Seriion ES-I. Room 
No. 516 'B' Wing, Shasiri Bhavan. .New DcIhi-llOOOl latest by 
I5lh September 1988. Application received thereafter will 
not he entertained for consideration. 


APPLICATION FORM-- 


I Scheme under which applied : 
DAAD 1989.90 
(Name of the Country) 

Siibjcci:.Suh-subjecl; 


Photograph 


2. Name in full as in paisporl Dr, ;'Shri.’Shritnali K.umari (in 
Capilal Iclieris) 


(Surname) First name and Second names 


(c) Have you any contract obligation with your employers? 

If so, furnish details. 

11. (a) Knowledge of foreign languages, if any (Attach proof 

jf possible) 

Skill Very Good Good Fair Nil 

Comprehension Spoken 
Written 

Expression Speaking 

Writing 

12. (a) Nature of proposed programme of study,research : 

(b) Name of the Institution (if known) where admis¬ 
sion,'training is desired (in order of preference). 

(c) Arc you willing to accept a place at some other 
institution if the appropriate scholarship agency 
recommends it? 


3, Name of father: ..... 

4 S nne of the sponsoring auihtuiiv .ou( or name of the 
auihorily t-mplo> you on return from abroad. 


(d) Have you already approached any University or 
University Profes-sor in the country in which you 
intend to study? If so. give names and results attach 
copies of replies. 


5 . (.*) Date of Hinh ; (h) Place of Birth : 

h lO Arc vou a citizen ivffnJia (h) Si-.ic to which you hc- 
00 ^ (0 Are you a member of Scheduled Caste. 

S hcdviUd Tribe or other Backward Clast ? If so. give 
mvriicoUrs and attach certificate from the Uitirict Magist¬ 
rate of your place of residence in support of your claim. 

For ofTicial use only 


n. Give, separately in extra sheets, brief statement in about 
100 words each about; (i) The work engaged in (ii) Nature, 
programme of study .^research desired. 

14. Future prospect? after studies'research 

(a) Plan for the future (b) How are these related to the 
technical or economic development of the country? 



Q 



7. Address of the applicant with Pin Code numbers : 
<0 Present Mailing : (ii) Permanent : 


8 Particulars concerning examinations P.isscd commencing 
with Matriculation or equivalent 

attested photocopy of each ecrlirtcatc/diploma degree for 
record). Please attach conversion formula where only 
grad^ are given. 


15. (a) Have you applied for any other scholarship in (he last 
two years? If so, stare the name(s) of the schoUrshrp(s) 
and the subject of study/researcb proposed therein. Are 
you willing to be considered under any similar scholar¬ 
ship scheme involving study in another country? If so, 
which ? 

lb) If you had applied under this scheme previously, 
please indicate the result. 
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>6. Have you ev^ beeo abroad? If eo, give the following 
particulars : 


Country Date of 

Duration 

Purpose of 

1 Scholarship 

visited visit 

of vi$it 

visit 

1 received, if 




1 any 


17. Father's name (in full) 

(a) Nalionaliiy (b) Occupation (c) Address 


*18. In case you arc married, please stale 

(a) The name of your Husband with full address 

(b) Nalionalily 

(c) Occupation 

(•) For married female candidates only. 

19. Crossed Postal Order of Rs. 5, - (Rs, 1.25 in c.iSc ofSC ST 
and other backward classes) issued al'tc.- the dale of publi¬ 
cation of this advertisement and payable to the Secre¬ 
tary, Ministry of Human Resource Development 
(Department of Fducaiion) New Delhi must be attached 
with the application form. Kindly give dclulK of Postal 
Orders attached. 

Poisial Order Date oF issue Name ol the , Value of | 

No. No. ofPostal Post Office ihc Postal i 

Order .'issuing >hc Older 

(Postal Order'; Rs. _Ps. \ 

20. I hereby declare Ihm the entries in this form and the 


additional porticulan (if any) furnished in reply to the 
questions above are true to the best of my knowledge 
and belief. 

Place ; Date : (Signature of the Candidate) 

21. (a) Certified that Shri. Smc. Km.is employed by us/ 

me and he has been sponsored by us/mc for study 
abroad. 

(b) Hc/She will be relieved by me us, if selccled. 

(c) 1 We undcri.akc that he she will be pcrmiilcd to join 
his her dcpartmcni organisation on return from study 
abroad. 1 We will ensure that hia.^her terms and con¬ 
ditions of service i.e. salary, seniority, promotion, leave 
etc. will not bo adversely affected on account of his/her 
absence and further thvti every thing possible will be 
done lo provide the scholar with work and condiltons of 
scrHici; suitable lu and commciisur.(ie with his her 
qualiticalions training obtained abroad. 

(Signature of Employer Sponsoiing Authority) 

Place ; Seal of Office 

Dale ; 

' Strike out if not applicable. 
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Guru INanak Dev University 

AMRITSAR 

ADVKRTISEMLNT NO, 4M 
CORRIGENDV’M 

I. Quaiificaiions.experiencc for the posts of Director. Reader and Lecturer for Academic 
Staff College may be read as under ; 

Director i (Sr. No. 5) (Grade Rs. 4500-7500) 

Essential . First or high second class Master's degree; lU years teaching experience in 
College University: Experience of conducting workshops orientation courses 
Desirable : Ph.D. or published research work of high standard. 

Reader (Sr. No. 15) (Grade Rs. 3700*57001 

Essential: First or high second class Master's degree; 10 years leaching experience in 
College; Universily. 

Desirable : Experience of conducting workshops, orientation courscs/or of working as 
resource-person for Seminars. Workshops 'oTientation courses. 

Lecturer i (Sr. No. 37) (Grade Rs. 22iW-44)00) 

Essefflial: First or High second class Master s dcgrcc- 
Note : For all ihe three posts ; 

(i) the appointment in the first instance will be uplo 30.9.1992 (but likely to continue). 

(ii) the det of rctircTnent will be sixty years. 

II. Specialisations for the posts of Professor (Sr No 2) and Reader (Sr. No. 6) in 
Business and Commerce may be read as under i 

“In any area of Business Management. Commerce or Allied subjecis vi/.. Economics/ 

Statistics with requisite leaching experience as per U G.C. norms previded it includes 
respectively atleast 5 and 3 years of teaching experience lo post-graduate classes in 
Management/Commerce. 

III. The total number of posts of Lecturers (Sr. No. 22 ) in Business A Commerce ii 
four including two for Job Oriented Courses and two against leave vacancies (one likely to 

continiw). Lecturers (Sr. No. 19) in Psychology are permanent. 

LAST date FOR RECEIPT OF APPLICATIONS FOR THESE POSTS IS EXTENDED 
UPTO 31.8.198S. 


REGISTRAR 



CLASSIFIED ADVERTISEMENTS 


ALL INDIA INSTITUTE OF 
SPEECH AND HEARING 
MANASAGANGOTHRI 

MYSORE'570 006 
Advt. No. 6/M 

Applicaiions are invited for the 
undermentioned posu in the above 
InKtllute : 

(1) Professor of Speech PatboloKy — 
One post. 

Rs. 1500-GO-1800.100-2000, . (being 
revised). Rciterved for Scheduled 
Ciisies i Scheduled Tribes. General 
Candidates will however be considered 
if there are no suitable SC ST candi¬ 
date. 

(2) Reader in Andlolog^ -One post. 

Rs. 1100*50'1600, ■ (being revised). 

(3) Lecturer In Speech Pelbolr^y— 
One post. 

Rs. 2200-75-2800.I';B-100*4000;-. 
Reserved (or Scheduled Castes. 

(4) Lecturer in AudioloKy—One post 
R$. :200.75-2t)004:B-1004000;.. 

Age : Pr efessor • below 50 yean, 
Kcadcr-below 40 years and Lecturer- 
below 35 yean. 

I'uU details regarding qualification, 
experience etc., along with applicalinn 
form may be obtained from the Insti¬ 
tute on payment of Rs. 2 - each 
tRe, I forSC.ST) either in cash or 
through Indian Postal Order by send¬ 
ing <jeir-addrcs\cd and stamped 
(Rs. 1.401 envelope (9 ' X 4“). The l.iil 
date for rcecipi of applicatioo is 
12-9-19M. 

DIRECTOR 

THE UNIVERSITV OF JODHPUR 

(ESTABLISHMENT SECTION) 

Advi. No. 77 M-W. 

Dute : August 4. IMS 

Applications are invited on the 
prescribed form obtainable from the 
Office of Regitirar. on payment of Rs. 
10, •either in Cash or through IPO for 
the following posts so as to reach the 
office of the undersigned latest by 
S-f-lMS, aloDgwith a self-addressed 


envelope of 24 x ll ems-size bearing 
postal stamps worth Rs. S.90. 

1. Deputy Registrar : One Post. 

Pay Scale ; 2540-60-2600-75-3050- 
100-3650-123-3900. 

QuailAcalioo 

(A) (i) Fi«t or High Second Class 
Master's Degree from a recog¬ 
nised University. 

(ii) At least seven years adminis¬ 
trative experience in a position 
equivalent lo Assistant Regis¬ 
trar involving supervision, 
control and planning. 

OR 

(tii) Five years leaching experience 
in a University or a post-gra¬ 
duate college. 

OR 

Ten years experience as Assis¬ 
tant Registrar in a University. 

2. Assistant Registrar : 3 Posts 

(one post reserved for SC Candidate) 

Pay Scale ; 1720-40-2000-50-2300.60- 
2600-75-3030-100-3350. 

QaalificBtlon 

(A) (i) Bachelor's degree from a 

recognised Universiiy. 

(ii) L'xpcricncc of Seven years in 
a supervisory capacity in a 
University, Board of Secondary 
Lducaiion, Education Institute 
of repute or College of post¬ 
graduate standard. 

OR 

(B) At least 10 years experience in 
a supervisory capacity as 
Section Officer or its equi¬ 
valent rank in a Univcrsiiv. 

NtMe 

1. Dearness, House Rent, City 
Compensatory Allowances and 
Provident Fund will be payable 
as per University rules. 

2. The University reserves the 
right to increase or decrease the 
number of posts. The University 
also reserves the right not to fill 
any or all posts if deemed neces¬ 
sary. 


3. The University may call for 
interview only limited number 
of candidates. No TA and DA 
will be paid to candidates called 
for interview. 

4. Applications should be accom¬ 
panied by Indian Postal Order 
of Rs, 10/. (Rs. 2.50 for SC/ST 
candidates) payable in favour of 

Registrar, University of Jodhpur, 
Jodhpur. 

5- Applications received after the 
due dale shall not be enter- 
tained. 

H.K.L. Rhattar 
REGISTRAR 

REGIONAL ENGINEERING 
COLLEGE 

SILCHAR (\.SSAM) 7M 010 
Advertfsemeat No, 2/88 
Dated : lOtb August, 19M 

AppHcaiioos are Invited for the 
following posts! 

1. Professor in Civil Engineering- 
One post. 

2. A&iisUnt ReguLrar (Acadcmic)-^ 
One post. 

Scale of Pay 

1- Professor in Civil Engg.— 
Rs. I500'60.1800-100-2000-J25/ 
2-25CH)/- P.M. (Unrevised). 

2. Assistant Registrar (Academic)— 
650-30-740-35-810-EB-35- 
8SO-40-1000-EB-40.1200/. p.M. 
(Unrevised). 

Requisite qualificatioo and experience 
for the post of Professor io CWI Engg.: 
An eminent scholar with published work 
of high quality in the appropriate field 
actively engaged in research. Ten years 
experience of Teaching and/or research. 
Experience of guiding research at 
doctoral level. 

Or 

An outstanding Enginccr/Tcchno- 
logisl with established reputation who 
haa made significant conlributioo to 
knowledge. 

Spedallnalloa ; Jo any one or more 
of the following fields: Environmental 
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Science Engg./Structural Eofig./Traufl- 
porlatioo Engg./Water Roource Eogg./ 
Surveyiog/SoU Mechunia. 

RequisJle QuellficsiJos aod experleecc 
for the post of Assistant Registrar 
(Academic) : Essential—(i) A Bachelor 
Degree in Arts, Science or Commerce 
from a recognised University, (iv) At- 
least 6 (Six) years experience in any 
academic Institution out of which 
atleast 4 (Four) years in u Sapervisory 
position in administration of Students 
affairs, conduct of examinations and 
related matters and in organising 
student activities in an academic institu¬ 
tion of repute. 

Desirable: Should be proficient in 
independent correspondence in Engl ish 
and conversant with university statute 
and reguUtions. 

Experience may be relaxed for can¬ 
didate having higher academic qualifica¬ 
tion. 

The candidutes who applied for the 
post of Assistant Registrar (Academic) 
earlier against our Advertisemeni No. 

I'198? need not apply afresh. 

Application in plain paper (Typed) 
giving full Blo-daia, Date of Birth, 
Address for correspondence, per- 
imnent address, particulars of publica- 
ciOD.s (in case of Professor in Civil 
£ngg.) and details of present emotu' 
ments lowing the pay-scale, present 
Basic-pay, D A. and other allowances 
together with a recent pass-port sixe 
photograph and Indian Postal Order of 
Rs. 10;- (Rupees Ten) and Rs. 5 « 
(Rupees Five) only for the candidates 
belonging to S.C.;'S.T. should reach the 
Principal and Secretary, Regional 
Engineering College, Silchar-788 010. 
Dist.Cachar, Assam by ISfb Septesber. 
I9S8, 

Total emoluments of a Teacher at 
tbe minimum of the Scale including 
H.R.A, will be as follows ; ProfcHor— 
Rs. 3840/-. 

The authority reserves tbe right lo 
increase or decrease the number of post 
to fili-up or not to filt-up the pc«t or to 
call only selected candidates for 
interview. 

The persons who arc in service 
should apply through proper channel. 

For tbe post ofProf^or let Oass 
Railway fare and for Ihe post of 
A^stant Registrar (Academic) 2nd 
Class fUtIway fare by tbe shortest route 
wUl be admusible to tbe candidates for 
up and down jowney for appearing in 
tbe interview. D.A. not admissible. 


Selection Committee may recom¬ 
mend bl^et Initial pay In deimwlag 
eases. 

PRlNCrPAL A SECRETARY 

MADURAI KAMARAJ 
UNIVERSITY 

MADURAI-6:5 021 
NotlficatiOB No. R'23 SR 
Dale: 2.g.88 

Applications in (he prescribed form 
are invited for the following posts in 
the University. 

Biology 

One Reader in Biology Tissue Cul¬ 
ture. 

One Reader in Fish Endocrinology. 
One Reader in Genetic Engineering 
(Temporary upto 1990 under GtRU). 
One Lecturer in Genetic Engineering. 
Bioiefeuraatin 

One Information Scientist (m the 
scale of Professor). 

Biotechnology 

One Professor Reader iri Chemical 
Engineering. 

One Professor Reader in Eukaryotic 
Oenc Ooning. 

Tamil 

One Professor 

One Reader in Curunanak Devji 
Chair 
Educailoo 
One Reader 
Statistics 
One Reader 
Energy 

One Reader 
.Academic Staff College 
One Lecturer 

P.G. Extcaslou Ceotre at Palayaakoltal 

One Lecturer in Chemistry 

Ymlb Welfare Deparlmeel 

One Programme Officer (in (he Scale 
of Lecturer) 

Seales of Pay 

Professor : Rs. ]500-60-]800-100-20n0. 
125;2-2500 

Reader : Ri. 120D-SO'I3(X>-60-I900 
Leetarer : Rs ?00-40-n00-50-l600 
(The implemcnlation of the U-G.C. 
stales of pay is under consideration). 

Appointment of persona on deputa¬ 
tion will also be considered, if Ihe 
candidates are found suitable and the 
employer is agreeable to spare (he 
services. 

The prm^bed form of application 
and full details regarding essential 


general and special quallficatioiiB and 
expoieoGc required can be got from 
tbe undersigned on requisition accom* 
panied by 

(a) a self addressed envelope with 
postage stamps to the value of 
Rs. 4.00 affixed thereon; and 

(b) a State Bank of India challaa for 
Rs. 20/- (Account No. 1 of the 
Madurai Kamaraj University) or 
Demand Draft for Rs. 20/-pay¬ 
able at Madurai drawn m favour 
of the Registrar, Madurai Karoa- 
raj University. Madurai-623 021. 

(c) Money orders and postal orders 
will not be accepted. 

The notification number should be 
quoted in the requisition i.c. R; 23. 88- 

The Iasi dale for receipt of filled in 
applications is 9-9-1998. Applications 
received after the dale will not be 
considered. 

Dr. T. Sivasaakaraa 
REGISTRAR 

REGIONAL ENGINEERING 
COLLEGE 

STLCHAR (ASSAM) 788 0(0. 

addi:ndim 

Reference Advcriiicmcni No. J 88 
of this Inililuiion. The fifth i.pcciali- 
sation for the post of Assistant Pro¬ 
fessor in Electrical Engineering is added 
as -‘INSTRUMENTATION ’, Selection 
Commilicc may recommend Higher 
Inilial Pay in deserving cases, 

The Ust dale of receipt of the appli¬ 
cations for the above post is extended 
upto iSib Sfpteaiber. 1988. 

PRINCIPAL A SECRETARY 

JAMIA MIIXIA ISLAMIA 
JAMIA NAGAR, NEW DEIJII-IIOOU 
CORRIGENDUM 

It is lo inform to all concerned that 

.the pay scale for the 

post of Controller of Examinations at 
S. No 2 of Advertisement No. 3/1988-89 
has been published as Rs. 4500-7300 
whems the correct pay scale is 
Rs. 1500-2500 unrevised. This will now 
read as undar : 

‘*One Controller of Examinations 

(Rsk 1500-2300 unrevisnl) 

Permanent*'. 

Kbwa|n M. ShahM 

REGISTRAR 
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CENTRAL INSTITUTE OF ENGLISH AND FOREIGN 

LANGUAGES 


HYDERABAD-500 007. 

So. CIEFL Admn F.25 M 


Dated ; 1.8.1988 


Advefliftcment No. XllI'BS 

Applicalions on ilie prescribed form together with the application tee are 
invited for the fcllowing poMs in the Insiiiuie service (including the Nodal Agency 

set up by the IJGC at the Institute) so as to reach the undersigned on or before 

16.9.1988. 


— The posti at SI- No. 1 to 12 are under 
theUGC Nodal Agency Projea in 
Foreign Languages. It is a 2 year 
time bound pilot project in Foreign 
Languages, NRDC if initially for a 
period of one year. The positions are 
purely icm porary, ex-cadre. 

* Essential 

M.A- in Arabic French German, 
Russian ‘Spanish English 'Mass Com> 
muni cation Education Psychology/ 
Master’s Degree in Library Science. 


Same of the posi wi(h 

Unit Section 

No. of 

scale of pay 

Depart nicnl 

post.s 

•Project Director 

National Resource cum 

one 

(Rs, 45W-7100) 

Documentation C'enirc 
(NRDC) 


Professor Senior Fellow 

Distance F.ducalion 

one 

(Ks. 45t>0-7UKM 

German 


Professor Senior I cllow 

Distance Education 

one 

(Rf. 4.^00-7?tH)) 

Russian - 


Reader Fellow 

Distance Education 

one 

(Rv. 17(>0-570(M 

-German — 


Re.tder 1' ellow 

Disiaoce Education 

one 

(Rs. .S7tK>-.57110) 

— Ruisian — 


l.ccdircr .Associate Fellow 

Distance Education 

one 

(CimsoluJaicd Rs. LOW) • 

—German. 


per month) 

Lecturer Vsfociatc Fellow 

Distance Ediicution 

one 

(Consolidated Rs, LOOO - 

• Russian. 


per month) 

Project Associate 

Multilingual Dictionaries 

one 

Research Associate 

in German 


( ron‘>-Olid.Tt cd Ks. .LtH)0 - 
per monthi 

Pmiect Associate 

Multilingual Dictionaries 

one 

Research Associate 

in Russian 


(Consolidated R.s. ?.(^H) - 
per tnonlh) 

••ProKct Associates 

National Resource cum 

two 

Research Associates 

Documcniution Centre 


(C onsolidated Rs. .t.0t)0 • 

tNRDT) 


per month) 

1 ranslator 

German 

one 

(Consolidated Rs. .'^.1)00 * 
per month) 

Trsnsljiior 

Russian 

one 

(Consolidated Rs. 3.000 - 
per month) 

Lecturer/Associate 

Dept, of Arabic 

one 

Fellow 

(Rs. 2200-4000) 

Asst. Engineer 

Administration 

one (PLAN) 


SI. 

No. 


1 . 


L 

4. 


7, 


S. 


10 , 


II 


12 . 


t.V 


14. 


(Rs. 700'1600) 
(pre^revised) 


•• (a) M.A. in Arabic French German 
Russian. Spanish English Lingui¬ 
stics Mass Communication Edu¬ 
cation Psychology Master’s 
Degree in Library Science. 

(b) a good academic record- 

prescribed application forms and 
further details regarding qualifications 
etc. can be had from the Registrar, 
Central Institute of English and Foreign 
Languages. Hyderabad-500 007 by send¬ 
ing a postal order in favour of Registrar, 
CIEFL payable at Hyderabad-7 for 
Rs. 2 - (ps. 0.50 for SC ST candidates) 
with a self addressed envelope (10x20 
cm) duly stamped (Rs. 2 > (rupees two 
only) indicating the post which the 
applicant disires to apply for. 

K. Jayashankar 
REGISTRAR 

INDIAN INSTITUTE OF 
TECHNOLOGY, BOMBAY 

P.O. IIT, POWAI, BOMBAY-76 

.AdvertisemeDt No. C-226/87-88. 

.Applications on plain paper are in¬ 
vited from the citizens of India for the 
follou'ing permanent posts at the Cofn- 
puter Centre of this Institute. Persons 
employed in Government Semi-Govt. 
Organisations or Educalional instt- 
lutions should apply through proper 
channel. The posl.s carry allowances 
such as D. A., H.R.A, as per rules of 
ihe Institute which at present corres¬ 
pond to those applicable to the Central 
Government Employees stationed at 
Bombay. Depending on qunlifications 
nod experience, a higher salary may be 
offered. 

Computer Centre has a most modern 
and sophisticated fourth generation 
main frame Computer System (Cyber 
I80,’840). In addition there are a num¬ 
ber of mini and micro-computing fa.'il- 
ties. All these are used to take car,; of (he 
computing requirements of the Insiitucc 
, and some other selected organisations. 
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CasdU^n eallvd for latmrka wtU 
be paldtal class rallwa; fare fron the 
^ce Ibelr resMoaee to tbe IntUate 
aad back hf tkc ahortctt roole. Alto a 
eaaditete aiM foaad sakaMe fw ibe fM>9t 
be/shebai ap^lei, say be ctnutdered 
tor a lower post. 

(I) SYSTEMS MANAGER 

The iocumbent will either be 
appoioted in the pay scale of Rt. 1500- 

60 'is 00 - 100-2000 or Ri- 1500-60-1800. 
100-2000.12S 2-2500 depending on the 
qualifications and ea^periencc of the 
candidate. 

(The scale of pay is likely to be revi¬ 
sed shortly). 

Total emoluments on I 

the minimum of the | Rs. 1841. - p.m. 

scale excluding H,R.A. 

Tbe SYSTEMS MANAGER will be 
responsible for the overall management 
of Ibe Computer Centre and will assist 
the Head, Computer Centre in planning 
and management of the various facili-- 
lies at the Centre. Specifically, his res¬ 
ponsibilities include : 

tional and Tnaintenance require¬ 
ments of the Centre. 

(b) Interaction with the Computer 
users. 

(c) Regular performance monitoring 
and tuning of the sysicnHi) 
available at the Centre. 

(d) Software acquisition and instal¬ 
lation. 

(c) Software development and main¬ 
tenance. 

(O Planning and conducting s hort- 
lerm courses primarily for the 
Computer users. 

(g) Planning and preparing relevant 
documenlalions for ihc Com¬ 
puter users. 

(h) Attending to any other duties 
r«pK>nsibiitties as may be assig¬ 
ned by tbe authoriiies of the 
Institute and (he Head of the 
Computer Centre. 

The SYSTEMS MANAGER will lead 
a team of Software Engineers and 
OpeTatlona) staff. He may be provided 
With aecoDinodatltm ea priority bnsis on 
payment of licence fee as per the rules 

of the iDslitute. 

QBalifleatioBa 

(a) M.£/M. Tech, B.E./B, Tech, in 


Coraputcr Science or in any field 
of Engineering with good acade- 
oiic. 

(b) M-Sc. in Computer Science, 
Mathematics Physics with goad 
academic record. 

Experieace 

The candidates should have at least 
10 years of relevant experience, oqt of 
which not less than I years should be in 
systems programming and ai least 2 
years musr be in a jopervisory pociiion. 
Some exposure to the internals of a 
contemporary operating system is essen¬ 
tial. Experience with a large time¬ 
sharing computing racili(> is desirable. 

.Age Limit : Not exceeding 40 yc^rs. 

(II) SOFTW.VRE ENGINEER 

Scale of Pay : R.s. 1200-50-1300-60- 
1900 (likely to be revi.sed shoniy). The 
total emoluments on the jninimuin nf 
ihc scale: Rs, .t451 - per nionjh fexflu- 
ding HRA). 

7"i*?e riPewiWibevTi.', i'iT rfAi'is'i'eM* xS'.' 

ing the Systems Manager will plan and 
carry out the (ollowing duties : 

la) Regular performance monitoring 
and tuning of the ssstc^Hs) 
available at the Cenirc. 

(b) Suftwarc I'nsljllaiion. develop¬ 
ment and n>ainienance. 

(c) Piduning and condiiciing short¬ 
term courses prim-iriU for ihc 
Computer visers. 

(d) Planning and preparing re!ev;mt 
docun.cntations for the Cyn). 
puicr users. 

Qualifications 

(a) M E. M, Tech, B E. B. Tech, jn 
Computer Science or in any 
field of Engineering with gijod 
academic record, 

OR 

(b) M-Sc. in Computer Science 
Mathematics Physics with good 
academic record. 

Experience 

The candidates s hould have at Ic^ast 
5 years of relevant experience, out ©f 
which noi less than 2 years should he 


in design of syklem and application of 
software for large systems. Some 
exposure to the internals of a contem¬ 
porary operating system is essential. 

Age Limit : Not exceeding 35 years. 

(Ill) SENIOR PROGRAMMER 

Scale of Pay ; Rs. 700-40-1100-50- 
1600 (likely to be revised shortly). The 
tot a] emoluments on the rninimum of 
the scale : Rs. 2310'- per month 
(excluding HRA). 

Qaallficatlons ft Experience 

(a) Bachelor's degree in Engineer¬ 
ing M.Sc. in Computer Science 
with good academic record and 
at least three years experience 
in software and applications 
package development in reputed 
concern, 

OR 

(h) M. Tech, with specialisation m 
Computer Science with relevant 
project experience and gviod 
academic record. 

OR 

(c) M.l: . M. lech, in any discipline 
of Ingineenng with good acade¬ 
mic record and .U least one yea: 
experience in software .ind 
application! p.ickiigc ilcvclop- 
meni in a reputed concern, 

Age Limit : Not exceeding 30 years. 

tiepirttding trpon the ai ailabillty. (be 
Institute may provide rrxirienlial accom- 
modalion on paymenl of uxual licence 
fee etc. to tbe velerled candidatex for 
the post ofSofinarr Engineer and Senior 
Programmer. 

Candivfaicv « fu' possess the rcquuuc 
qualifications and experience may 
apply stating full name and address, 
dale of birth, details I'f academic qu.tli- 

fications and experience with copies of 
certificates, lesiimoniab, list of piibli- 
cations, if any. and the nam^s of three 
referees with their postal addrev: lo the 
Registrar, Indian {nttiiutc of Tcchnu- 
logy. Powai, Bombay-M)0 076 on or 
before l$t September. 1988 along w ith a 
crossed postal order for Rs. 7,50. 
Candidates belonging to SC ST commu- 
niijei need not send a postal order. 

REGISTRAR 
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